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Faaliyet raporumuzda QR Kod sistemi kullanilmistir. Tablet veya akilli telefonlarinizin mobil uygulama
marketlerinden indirebileceginiz iicretsiz “QR Kod Okuyucu” uygulamasiyla yukaridaki kodlar
okutuldugunda ilgili video, gorsel ve dijital kayitlar goriintiilenebilmektedir.

In our activity report, QR Code system is used. When the codes above scanned with the “QR Code Scanner”
application that can be downloaded free of charge from the application stores of tablets and smart phones; related
videos, visual and digital records can be displayed.
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Misyonumuz: Genglerimizin, sanayimizin ihtiya¢ duydugu
uluslararasi1 diizeyde rekabet edebilir vyeterlilige sahip
olarak yetismelerini ve egitim gordiikleri alanda istihdam
edilmelerini destekleyerek toplumsal yasam kalitesinin
yiikselmesine katki saglamak.

Our Mission: To ensure that our youth is raised with an
internationally competitive competence as required by our industry
and is employed in their specific education branches to contribute to
increasing the standard of social life.

SEFFAFLIK VE GUVEN

Toplumsal refaha dogrudan ve genclere en biiyiik
katkiy1 yapacak sekilde girisimci ruhla calisir, seffaf
ve giivenilir yonetiriz.

@

YENILIKCILIK
Yeniliklere 6nciiliik eder, katiimci bir anlayist

benimseriz. Kiiresel rekabet icin basarili ve yenilikci
bir kiiltiir olusturmanin geregine inaniriz.

@

SUREKLI GELISIM

Odagimizda ‘6nce insan’ vardir. Cagin gereklerine
uygun, katilmci, kapsayici bir anlayisla gelecege
yatirim yapariz. Toplumsal ve ekonomik gelismenin
stirdiiriilebilirligine katk: saglariz.

GEVREYE DUYARLILIK

Siirdiiriilebilir sosyal ve cevresel fayda esash calisiriz.
Ekolojik biling yerlestirmek, duyarl bir gelecek insa
etmek en temel gorevlerimizdendir.

&
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IS BARIS|

Toplumsal fayda yaratmak iizere tiim paydaslarla
bilgiyi paylasir, aktif bir is birligi icerisinde sektorel
gelisimi destekleriz.

TEMEL HEDEF 1

Istanbul sanayicisinin  bilgi, tecribe ve is
yeteneklerinden vyararlanarak, sanayinin ihtiyac
duydugu alanlarda nitelikli is giiciinii artiracak
sekilde genclere egitim alaninda yatinm yapmak
ve sektorel gelisimi destekleyerek toplumsal ve
ekonomik gelisime katk: saglamak.

Q

TEMEL HEDEF 2

Tim paydaslarimizla birlikte calisarak toplumsal
fayda vyaratmak {izere harekete gecirecegimiz
kapasite ve kaynaklar1 artirmak.

Vizyonumuz: Global diizeydeki deger ve anlayislarla
egitimde niteligi artiran, yaratict ve inovatif c¢oziimler
gelistirilmesini destekleyen, toplumsal kalkinmada sosyal
etkisi yiiksek bir ‘Marka’ degeri olusturmak.

Our Vision: To create a ‘Brand’ value with high social influence
in social development developing creative and innovative solutions
while improvement the quality in education with values and
mindsets of global level.

TRANSPARENCY AND TRUST

We work with an entrepreneurial spirit to make the
greatest contribution directly to social welfare and the
youth and we manage in a transparent and reliable
manner.

INNOVATIVENESS

We pioneer the innovations an adopt a participatory
approach. We believe the necessity to create a successful
and innovative culture for global competition.

CONTINUOUS DEVELOPMENT

First people’is our focus. We invest in the future with
a participatory and inclusive approach conforming to
the necessities of the time.

ENVIRONMENTAL AWARENESS

We work on the basis of sustainable social and
environmental benefit. Our basic duties are to infuse
an ecological awareness and to build a sensitive future.

€

PEACE OF BUSINESS

We share information with all stakeholders to create
a social benefit and support industrial development
within an active cooperation.

MAIN OBJECTIVE T

To invest in the education of the youth in a way to
improve skilled labor in the fields required by the
industry by tapping into the knowledge, experience
and business skills of the industrialists in Istanbul and
to contribute to social and economic development by
supporting industrial development.

Q

MAIN OBJECTIVE 2

To increase the capacity and resources that we will
mobilize in order to create benefit to the society in
collaboration with all our stakeholders.




MOTEVELLILER HEYETI - BOARD OF TRUSTEES
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Gelecege Umutla Bakiyoruz - We are Glancing at the Future With Hope

21 Mart 1994 tarihinde Istanbul Sanayicisinin bilgi,
tecriibe ve is yeteneklerinden yararlanarak, sanayinin
ihtiya¢ duydugu alanlarda nitelikli is giiciinii artirmak
ve sektorel gelisimi desteklemek amaciyla Istanbul
Sanayi Odas iiyeleri tarafindan kurulan vakfimizda
27 yil geride birakmanin gururunu yasiyoruz.

Her gecen yil siz degerli iiyelerimiz ve calisanlarimiz
ile bilgi birikimimizi ve tecriibemizi artirarak egitimde

bir marka olma noktasina emin adimlarla ilerliyoruz. 1
3

Bilgi ¢cagina kolaylikla ayak uydurabilen, farkindalig:
yiiksek, girisimci, iiretken ve vyaratict bireyler
yetistirmenin toplumumuzun gelecegi acisindan
Oonemi giderek artiyor. Kaynaklarimizi en etkin |
sekilde kullanmanin, giiniin gerektirdigi stratejik
hedef ve ortak akli esas alan yaklasimlarla kararl bir
bicimde siirdiirmenin gelecek nesillere borcumuz
oldugu inanciyla bursiyer genclerimiz ve pilot okul
meslek lisesi Ogrencilerimiz icin yeni acilimlar
sagladik. Bu baglamda 6grencilerimizin vizyoner,
acik fikirli, global anlamda deger iiretebilen ve
fark yaratabilen bireyler olmasi icin kapasitelerini
artirmaya yonelik ¢alismalarimizi yeni yaklasimlarla,

In our foundation which was established on March 21,
1994 by ISO (Istanbul Chamber of Commerce) members,
with the knowledge, experience and business talent of
Istanbul Industrialist and with the aim of increasing the
skilled labor industry needs and supporting the sectoral
development, we have proudly left behind 27 years in
the sector.

We are taking firm steps in the manner of being a
brand on education through increasing our knowledge
and experience with you, our precious members, and
our employees every passing year.

For our society’s future, the importance of raising

&, individuals who can keep pace with the information
age, have heightened awareness, are entrepreneurs
and productive. We made new extensions for our
scholarship holders and students of pilot vocational high
schools because we believe that we owe them to use our
resources effectively and to maintain determinedly with
the approaches based on strategic targets and common
sense. In this context, we accelerate our studies in order
them to be visionary, open-minded, value and difference
creating people, with new approaches.

artan ivmeyle siirdiirdiik.
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Sanayi iiretimini kapsayan konular, 6zellikle mesleki
egitim ve sanayi isbirligini ©ngoren c¢alismalar,
bizim icin icerik olusturmaktadir. Bu kapsamda
miithendislik fakiiltesi 6grencisi olan bursiyerlerimiz
icin diizenledigimiz egitim faaliyetleri; duayen
sanayicilerle bulusma, tiyelerimizin destegi ile
sektorlerin tanitildigi webinarlar, gerceklestirdigimiz
isletme gezileri, kisisel gelisim egitimleri, deneyim
paylasim etkinlikleri, mentorluk programi ve
goniillilik calismalarimizi, dnceki yila gore biiyiik
olciide arttirdik. Bunun yani sira genclerimizi aldiklar:
egitimle ilgili endiistri staji imkaniyla gelisimlerinde
fark yaratmalar icin desteklemeyi siirdiiriiyoruz. Bu
imkani, bu yil djjital olarak uygulamaya koydugumuz
ISOV Staj Platformu araciligiyla gerceklestirmek ve
artirmak iizere ¢alistyoruz.

2020 yiinda Istanbul Kalinma  Ajansinin
destegiyle basladigimiz “Mesleki ve Teknik Egitim
Miikemmeliyet Merkezi” fizibilite calismasini 2021
yilinda tamamladik. Bu ¢alismanin sonucu olarak
Odamiz tarafindan Miikemmeliyet Merkezinin
kurulmas1 c¢alismalar1 da  siirdiiriilityor. Kisisel
Verileri Koruma Kanunu kapsaminda Istanbul Sanayi
Odas1 Vakfrmiza 6zel tim KVKK Uyum Politikalar
hazirlanip tamamlanmis, kisisel veri giivenligini
saglamak {izere de Bilgi Teknolojileri alaninda

konfigiirasyonlar gerceklestirmis bulunuyoruz. 2021 )

Subjects that involve industrial production, especially
studies that foresee vocational education, are creating a
content for us. In this scope, when we compare it to the last
year, we have increased the number of the educational
activities for our scholarship holders in the engineering
faculty; meeting with doyen/ ne industrialists, webinars
in which the sectors are introduced and supported by
our members, enterprise visits, personal development
educations, experience sharing meetings, mentorship
program and volunteering studies. In addition to that, we
continue to maintain to give our support to the students
for them to make differences in their developments with
the industrial internship opportunity that they receive
parallel to their education. This year, we are working
on a digital application, ISOV (Istanbul Chamber of
Commerce Foundation) Internship Platform to realize
and raise this opportunity.

In 2021, we have completed our feasibility study on
“Vocational and Technical Excellence Center” which we
started in 2020 with the support of Istanbul Development
Agency. In consequence of this study, the studies on the
establishment of Excellence Center are maintaining by
our Chamber. In the scope of Personal Data Protection
Law (KVKK), we have completed all KVKK Cohesion
Policies specific to our Istanbul Chamber of Commerce
b and in order to provide personal data security, we made

yilinda hazirladigimiz sosyal medya stratejik iletisim
plani ile de bilinirligimizi her gecen giin biraz daha
arttirryoruz.

Ulkemizin, sanayimizin giincel konu ve olaylarini
yakindan takip ederek calisma konularimizi ve

faaliyetlerimizi ISO iiyelerimiz ve destekgilerimizin [

beklenti ve 6nerileri dogrultusunda gerceklestirmek
bizim icin her zaman oldugu gibi 6nemlidir. Nitelikli
insan kaynag1 yetistirilmesi konusunda giiniimiiz
kosullarina gore gelisen istihdam algis1 yoniinde
calismalarimiz1 gelistiriyor ve bu konudaki iddiamiz
giiclii bir sekilde siirdiiriiyoruz.

Vakfimiza duyulan giivenin arkasinda yatan en
onemli etken, seffaf ve hesap verebilir olmamizdir.
Siirdiiriillebilir  projelere  odaklanarak, hayatina
dokunabildigimiz, destek olabildigimiz, hayatlarinda
fark  yaratabildigimiz tim  6grencilerimizden
aldigimiz giic, onlarin basarilarindan aldigimiz ilham
ve motivasyonla calismalarimiza 2022 yilinda da
devam edecegiz.

Istanbul Sanayi Odas1 Vakfi aracihigiyla ulvi deger
tastyan toplumsal sorumlulugumuzu yerine getirirken
bugiine kadar oldugu gibi bundan sonra da isbirligi
anlayis1 icinde daha nice basarilara hep birlikte imza
atacagimizdan hic kusku duymuyor, gelecege umutla
bakiyoruz.

Erdal BAHCIVAN
[stanbul Sanayi Odas1 ve Vakfi
Yonetim Kurulu Baskani

configurations on Information Technologies. With the
strategic communication plan, we prepared in 2021, we
improve our recognition every passing day.

It is always significant for us to realize the working
subjects and activities by following closely of our country’
s and industry’s current subjects and facts in accordance
with ISO member’s and supporter’s expectations and
suggestions. We are developing our studies on raising
qualified human resources according to the employment
perception which take it from today’s circumstances and
we are assertive about it.

£

The most important factor behind the trust of our
Foundation is the transparency and accountability.
By focusing on sustainable projects, we will proceed
our studies inspired and motivated in 2022, with the
strength we get from the students whose lives we touch
upon and create differences in and to whom we provide
support.

While we are taking our honorable social responsibility
through Istanbul Chamber of Commerce Foundation,
we have no doubt that we are going to put our signature
under important success all together with cooperation
mentality as we have thus far and will do so in the
future and We are glancing at the future with hope.

Erdal BAHCIVAN
Istanbul Chamber of Industry and Foundation
Chairman of the Board




1994 yilinda iilkemizin egitim ve sanayi alanlarindaki ihtiyaclarinin ¢6ziimiine

destek olmak icin Istanbul Sanayi Odas: iiyeleri tarafindan kurulan vakfimiz,

2021 yilin1 oldukga verimli gegirdi. ISOV olarak amaglarimiz dogrultusunda

yeni hedefler belirleyerek bunlari hayata gecirecek inovatif calismalar

baslatmis bulunuyoruz. Programlarimiz: siirekli gelistirmek en iyi ve yenilik¢i
4 uygulamalara sahip olmak prensibi bizim i¢in esastir.

Vakfimiz siirdiiriilebilir kalkinmada ve toplumsal refahin artmasinda biiyiik
rolii oldugu farkindaligiyla, basarili 6grencilere burs destegi vermeye devam
etmistir. Kuruldugumuz giinden bugiine kadar 11.000+ Ggrenci okuttuk,
104.000+ burs destegi sagladik. Bursiyer sayimiz1 6zel sartli burslarla birlikte bu
yil 1.043’% cikarttik. 2013 yilindan itibaren toplamda 76.000+ burs basvurusu

b aldik ve giiniimiiz kosullarin dikkate alarak 2021-2022 egitim dénemi icin burs
tutarlarimizda %25 oraninda artis gerceklestirdik.

ISOV olarak bursiyer ve mezunlarimiza yonelik cagin gereklerine uygun, her tiir
kosulda aksamadan isleyecek bir “Burs Yénetimi Sistemi” insa etmekle beraber
mobil aplikasyon uygulamamizi da hayata gecirdik. Tim c¢alismalarimizi
stirdiiriilebilir bir yaklasimla bu sisteme entegre kurguladigimiz veri tabani
tizerinden gerceklestiriyoruz. Web tabanli, mobil aplikasyon iizerinden
calisacak “ISOV Staj Programi” n1 da yakin zamanda tamamlamis olacagiz.

Genglerin diinyaya bakislarinin ve beklentilerinin dogru sekilde anlasilmasi,
iiretken bireyler olmalar1 toplumlarin gelisimi acisindan can alici 6neme
sahiptir. Genglerimizin, sanayinin ihtiya¢ duydugu uluslararas: diizeyde rekabet
edebilir yeterlilige sahip olarak yetismelerini ve egitim gordiikleri alanda
istihdam edilmelerini desteklemek oncelikli amaclarimizdan olmaya devam
etmektedir. 2021 yilinda bursiyerlere yonelik egitimleri gézden gecirerek, iceriklerimizi giincelledik ve zenginlestirdik. Kisisel ve mesleki
gelisimlerine katk: saglayacak egitimlerin yani sira ISO Meslek Komiteleri kapsaminda tiyelerimizin destegi ile ufuk agic1 sektdr tanitim
toplantilar1 diizenledik. Uretimi yerinde incelemeleri ve ileride icinde bulunacaklar: is hayat1 hakkinda fikir edinmeleri amaciyla isletme
gezileri diizenledik.

TOSB'dan IK uzmanlarinin destegini alarak, bursiyerlerimize miilakat simiilasyonu uygulanmasina yénelik isbirligi sagladik ve birebir
uygulamaya aldik. Mentorluk Programimiz “Birlikte Ogrenelim”i hayata gecirdik. Bursiyerlerimize katacagi kazanimlarin st seviyede
olabilmesi icin programi ¢ok yonlii olarak degerlendirip, siirdiiriilebilir bir sistem insa ettik. Metodolojik bir yaklasimla Haziran ayinda
baslattigimiz programda 6 ayda yaklasik 3.000 saat mentorluk destegi verilmesini sagladik. Uyelerimiz ve bursiyerlerimiz ile Goniilliilik
Programlar1 olusturduk. ISOV Meslek liselerinde egltlm goren son smif dgrencilerine bursiyerlerimiz goniillii olarak ders ve mentorluk
destegi saglamaya basladilar ve 4,5 ayda 700+ lise 6grencisine yaklasik 3.000 saat goniillii ders destegi sagladilar.

Istanbul Kalkinma Ajans’'min actig1 hibe programia basvurumuzla “Mesleki ve Teknik Egitim Miikemmeliyet Merkezi” projemiz ile ilk
hibemizi almaya hak kazandik ve 2021 yilinda ¢alismalarimiz tamamladik. SO iiyelerinin ve bagiscilarimizin degerli destekleri ile Vakfimiz,
sektorle is birliklerini giiclendirerek elde ettigi birikimi ve tecriibeyi iilkemiz genelinde yayginlastirarak, toplumsal kalkinmaya ve iilkemizin
bu yondeki gelisimine katki saglamaya devam edecektir.

Nil BATU

Istanbul Sanayi Odas1 Vakfi - Genel Miidiiri
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2021 was quite productive for our Foundation which was established in 1994 by our members from Istanbul Chamber of Industry (ISOV) in order to support
the solution of needs in education and industry fields. We, as ISOV, have initiated innovative works that will actualize our new objectives in accordance with
our goals. The principle of developing our programs consistently and having the best and most innovator applications is fundamental for us.

Our Foundation with the awareness of playing an important role on increasing the sustainable development and social wealth, has continued to give
scholarship support to successful students. We educate more than 11.000 students and give scholarship support to more than 104.000 students up till today
from our foundation. We increased the number of our scholarship holders to 1.043 with special conditioned scholarships. Beginning from 2013, we received
more than 76.000 scholarship application for grant and by taking the recent conditions into consideration, for the 2021-2022 school year, we increased the
scholarship amount at the rate of 25%.

We, as ISOV,, established a ‘Scholarship Management System” which is convenient for the necessities of the time and functions in every condition smoothly
for our scholarship holders and alumni, and also, we actualized our mobile application. With a sustainable approach, we proceed our works on a database
integrated to the system. Soon, we will complete “ISOV Internship Program” which will be functioning through a web-based mobile application.

For the development of the society, it is vital to understand the point of views of the young ones and their expectations properly and to become productive
individuals. It is maintaining its priority for us to support the young one’s development at an international level that industry needs competitively and their
employment in the area that they received education. In 2021, by reviewing the education that our scholarship holders receive, we updated and enriched our
contents. Beside the education that will contribute to their personal and Professional development, we organized stimulating sectoral overview meetings with
the support of our members within ISO Sectoral Committees. In order them to examine the production and have an opinion on the business world that they
are going to be a part of it, we organized trips to enterprises.

With the HR experts support from TOSB, we provided cooperation on one-to-one interview simulation for our scholarship holders and we put that into
practice. We realized our Mentorship program, “Learning Together”. We established a sustainable system by evaluating the program multi-directionally in
order to provide high-level achievements for our scholarship holders. We provide approximately 3.000 hours of mentorship support for 6 months within the
program that we initiated in June, with a methodological approach.

We created a Volunteering program with our members and scholarship holders. Our scholarship holders have started to give course and mentorship support
voluntarily to the final year students of ISOV Vocational high schools and in 4.5 months, they provide approximately 3.000-hour course support voluntarily
to more than 700+ students.

With our application to Istanbul Development Agency’s grant program, we earn the right to receive a grant for our “Vocational and Technical Education
Excellence Center” project and we have completed our studies in 2021.

With the valuable support of ISO members and our donors, our Foundation will continue to contribute to community development and its progress in this
direction by generalizing the knowledge and experience which we obtained from strengthening the cooperation within the sector.

NilBATU
Istanbul Chamber of Industry Foundation - General Manager
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PROGRAMLARIMIZ - UUR PRUGRANS

‘ I nc lismalari - ISOV Youth Works j
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104.000 + 45.000.000 +

1996 - 2021 yillar1 aras1 ( 26 yilda) 104.000 den fazla burs 26 yilda 45.000.000 TL'den fazla kaynak ayirdik.
desteginde bulunduk.

For 26 years, we have allocated 45.000.000 Turkish liras for

Between the years 1996-2021 (for 26 years) we provided scholarship  scholarships.
support for more than 104.000.

1.043 76.000.000 +

2021-2022 egitim dénemi bursiyer sayimizi 1.043 6grenciye
cikartarak Vakif tarihinin en yiiksek sayisina ulastik. 1996 - 2021 yillar1 arasinda 76.000 den fazla basvuru aldik.

Between the years 1996 - 2021 we received more than 76.000

In 2021-2022, we have increased the number of our scholarship
applications.

holders to 1043, and we have reached the highest number of
Foundation’s history.
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SOV BURSLAR

SOV SCHOLARSHPS

BURS POLITIKAMIZ

@ OUR SCHOLARSHP POLICY

ISOV Burs programi, finiversitelerin teknik béliimlerinde
okuyan, basarili ve maddi destege ihtiyac duyan 6grencilere
Ogrenim siireleri boyunca maddi destek saglamakla birlikte
mesleki yeterlilik ve kisisel gelisimlerini desteklemek amaciyla
olusturulmustur.

ISOV Scholarship Program has been created with a view to not only
provide financial support to successful students who study at technical
departments of universities and are in need of financial support,
throughout their study period, but also to promote their professional
competence and personal development.

BURS PROGRAMIMIZIN VIZYONU
OUR SCHOLARSHP PROGRAM VISION

Vizyonumuz, burs yonetiminde referans merkezi olma
amaciyla, burs kriterlerini ve siireclerini kiiresel iyi uygulama
orneklerini de degerlendirerek siirekli gelistirmek ve burs
y6netiminde 6ncii uygulamalara sahip olmaktir.

To constantly develop the scholarship criteria and processes,
also by evaluating the global good practice cases, and to possess
leading practices in scholarship management, with the objective of
becoming a reference point in scholarship management.

BURS KOMISYONU GOREV VE SORUMLULUKLARI - IS0V SCHOLARSHP COMISSION'S DUTIES AND RESPONSBILITIES

ISOV Burs Yénetmeliginde belirlenmis kriterler
dogrultusunda ilgili yila ait bursiyer dagilim ve
secimlerini degerlendirmek ve Burs Komisyonunun
onayina sunmak.

To evaluate scholarship holder’s division of the related year
according to the criteria determined in ISOV Scholarship
Regulations and present them to the Commission of
Scholarship.

Seffaf ve giivenilir bir ydnetim anlayistyla burs
@ programindan kontenjan dahilinde &grencilerin
faydalanmasini saglamak.
To make sure that students are taking advantages from the
scholarship program within the quota, with a transparent
and trustworthy management approach.

Her yil Vakfin akademik doneme iliskin burs
programi ¢alismalarini incelemek, yapilan calismalar
degerlendirmek ve uygunluguna onay vermek.

To analyze scholarship studies related to academic term of
the Foundation, evaluate the studies and approve them every
year.

Burs kontenjanindan  yararlanan  dgrencilerin
Yonetim Kurulu tarafindan burs programi 6zelinde
belirlenmis olan ilkelere (Brans, Demografik Dagilim,
Cografive [1Bazli Dagihm) uygun dagilim gosterdigini
takip etmek.

To follow up whether the students who are taking advantage

from the scholarship program quote are divided according to
the designated principles (such as the subject, demographic
division, geographic or city-based division) specific to the
scholarship program by the Board of Management.

Vakif Yonetim Kurulu toplantilarindan 6nce olmak
kaydiyla, yilda bir kez toplanmak, ilgili akademik
yila ait calismalar konusunda bilgi almak ve gerekli
yonlendirmelerde bulunmak.

To meet once a year(on the condition that the meeting should
be held before the Foundation’s Board of Management
meeting) in order to receive information about the studies
related to the relevant academic year and make the
necessary guidance.

ISOV Burs Yonetmeligi cercevesi disinda gelisebilecek
calismalar1 degerlendirmek ve karara baglamak.

To evaluate studies arising besides ISOV Scholarship
Regulations and determine.
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SOV BURS PROGRAMININ ILKELERI - PRINCIPLES OF THE SCHOLARSHP PROCRAM

Belirlenen kriterler cercevesinde
basarili ve yetenekli, ayn1 zamanda
maddi imkan1 yetersiz olan
tniversite  grencilerine maddi
destegin yani sira; egitim, etkinlik ve
mentorluk ¢alismalariyla akademik
Sgrenimlerini destekleyecek sekilde
deneyimleme ve kisisel gelisimlerini
tamamlama imkan yaratmak.

Besides the financial support for
university students who are successful,
talented but have financial difficulties
at the same time, to create opportunity
for them to complete their experiences
and  personal  developments — with
education, activity and mentorship
studies that will support their academic
learning.

Yasam kalitesine ve toplum
refahina dogrudan ve en

biiyiik  katkiy1  yapacak
sekilde burs kontenjani
olusturmak.

To create the scholarship

quota which will influence the
quality of life and which will
contribute directly to the public
welfare the most.

Burs  politikalarim1  ve
stireclerini yerel ve kiiresel
iyi uygulama Orneklerini
de degerlendirerek siirekli

gelistirmek ve burs

yonetiminde yenilikci

uygulamalara sahip olmak. | Bursiyerlerin  kisisel  ve
kariyer gelisimlerini takip

ederek burs programlarinin
etkinligini izlemek ve gerekli
iyilestirme énlemleri almak.

To  develop  scholarship
politics constantly and their
processes by evaluating the
local and global examples
of good practices and to
possess innovator practices in
scholarship management.

By following up personal
and career developments of
scholarship holders, to monitor
the effectiveness of scholarship
programs and take the necessary
amelioration precautions.

GENEL SARTLAR - GENERAL CONDITIONS

ISOV Burslarindan faydalanacak tiim 6grencilerin,
maddi destege ihtiya¢c duyuyor olmasi akademik ve
sosyal yetkinlik acilarindan basarili olmas: gereklidir.

ISOV Bursundanyaralanabilmekicin Istanbul, Tekirdag
ve Kocaeliillerinde yer alan iiniversitelerin mithendislik
fakiiltelerinde tam zamanli dgrenci statiistinde kayitl
olmak gereklidir. Vakif iiniversitelerinde %100 basar1
bursu sart1 aranmaktadir.

Z
E4f

Burslardan faydalanmak icin T.C. vatandasi olmak
gereklidir.

All students who are going to benefit from ISOV Scholarships
should be in need of financial support, and be successful in
academically and socially.

In order to benefit from ISOV Scholarships, students should

Z
E%f

Burslarin kontenjan, kapsam ve kosullari, 6grencilerde
aranacak oOzellikler Burs Komisyonu tarafindan
belirlenir ve Yénetim Kuruluna sunulur.

Burs siiresi dgrencinin &grenim gérdiigii enstitii/ A
fakiilte/bsliimiin egitim siiresi kadardir. Eger varsa
hazirlik sinifi da 1 yil olarak bu siireye dahil edilir.

Aksi belirtilmedigi siirece SOV burslar1 karsiliksiz
olup 6grenciye bir mecburi hizmet ya da geri 6deme
yikimliligi getirmez.

Bursiyerlerin baska kurumdan burs almalar1 halinde,
basvuru kosullarin1  saglayan yedek ogrenciler

ENEN SR CO I CE

be enrolled one of the engineering faculties in Istanbul,
Tekirdag and Kocaeli as a full-time student. It is required to
have a 100% success scholarship in Foundation universities.

Student should be a Turkish citizen in order to benefit from
the scholarships.

The quota, extent and conditions and the required
specifications of students for the scholarships are determined

by the Scholarship Commission and presented to the Board
of Management.

Scholarship’s duration is same as the education period
of the institute/ faculty/ department of the student. If the
preparation class is included, this class will be attached as
1 year.

Unless otherwise specified, ISOV scholarships are non-

N N N K

refundable and it will not tie the students with compulsory
services or repayment.

In case of receiving another scholarship from another

arasindan kontenjan dahilinde yeni bursiyerler secilir.

institution, a substitute student who meets the requirements
of application will be chosen within the scope of the quota.
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verdigimizi soylemeT( mumkun Yeni diizenin
bir geregi olarak dijital doniisiim kapsamlnda
bursiyer ve mezunlarimiza yonelik bir
veritabani calismasini hayata gecirdik.

We, as ISOV, continue offering scholarships to
high-achiever undergraduates who are in need of
financial aid to sustain their education. We have
offered 104.000 + scholarships in 26 years. We
increased the number of scholarships to 1.043 in
2021 - 2022 and reached the all-time high in the
history of the Foundation. Although we select our
scholarship students from Istanbul, Tekirdag and
Kocaeli, it is safe to say that we do grant scholarship
to 81 provinces in 7 regions across the country.

As a necessity of the new order, we implemented a
database for our scholarship students and graduates
within the scope of digital transformation.
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Hizla gelisen giiniimiiz diinyasinda, djjital doniisiime ve
onunla birlikte hayatimiza giren, veriyi toplayan ve isleyen
yapilara adapte olmak cok énemli. Pandemi siireci insanin
gelecegi icin dijital doniisiimiin ne kadar kritik 6neme sahip
oldugunu gosterdi.

Zamani da efektif kullanmamiza imkan saglayan ISOV Burs
Yonetimi Sistemi (ISOVBYS) ile bursiyer adaylarimizin

basvurularin1 2021-2022 egitim yilinda dijital ortamda aldik™

ve secilen bursiyerler ile bir veritabani olusturduk. Sistem
icinde verilerin giincellenebildigi, dijital ortamda evraklarin
gonderilebildigi, bursiyerlerin, mezunlarin ve bagiscilarin
ayrica Odeme periyodlarinin takip edildigi, raporlarin
alinabildigi bu yap ile iletisimin siireklilik kazandig1 kapsaml
bir sistem insaa ettik.

Bu sistem ile es zamanli devreye aldigimiz iSOV Mobil
Aplikasyon, mevcut bursiyerlerimiz kadar mezunlarimiz ile
olan iletisimimizin siirekliligini de saglayacak. Mezunlarimiz
ile aramizdaki baglar1 giiclii tutmak, dayanismayi arttirmak ve
mezunlarimizin birbirleri ile olan iletisimini gelistirmek bizim
icin her zaman 6nemli. Mobil aplikasyon ile bursiyerlerimizin
mezuniyet sonrasi bilgilerinin giincel olmasin saglamis olacagiz
ve ortaklasa calismalar yiiriitmek her zaman miimkiin olacak.

Sn

In today’s rapidly-changing world, it is crucial to adapt to digital
transformation and to the structures that walk into our lives such
as those that collect and process data. The pandemic has shown us
all how critical digital transformation is to the future of humanity.

In the educational year of 2021-2022 we have digitalized the
applications of our scholarship holder candidates through ISOV

i Scholarship Management System (ISOVBYS) which enables us to

save time. With this system we have established a comprehensive
framework which enables to update data in the system, which
provides us to send documents in digital environment, to follow-up
the payment period of the scholarship holders, alumni’s and donors’
separately, to receive reports; and which brings continuity to the
communication.

Synchronously activated with this system, SOV Mobile Application
will ensure continued communication with current scholarship
students and the alumni. To keep strong bonds with the alumni, to
improve solidarity and to develop the communication between the
alumni have always been of great importance to us. The mobile
application will help keeping updated the information of scholarship
students after graduation and organizing joint activities.

ata

SOV BURSU STAJ PROGRAM
S0V SCHOLARSHP INTERNSHIP PROGRAM

v;v

Ulkemiz iiretim ve biiylimesinde sanayimiz 6nemli bir pay sahibidir. Istanbul Sanayi
Odas1 firmalar1 da en 6nemli paydaslardir. Istanbul Sanayi Odasi Vakfi olarak 1SO
iiyesi firmalarin siireclerine sanayi / iiretim icin potansiyel birer yildiz oldugunu
distindigiimiiz  bursiyerlerimiz ile staj konusunda destek vermekteyiz. Burs
faaliyetlerimizin bir parcasi olan ISOV Bursu Staj Programi calismalarimizi 6teden beri
stirdiirmekle birlikte 2022 yilinda uygulamaya alacagimiz mobil aplikasyon iizerinden
hizmet verecek bir platform araciligiyla tiim tyelerimizin kullanimina sunacagiz.
ISOV Staj Platformu ile amacimiz ISOV Bursiyeri ve ISO Uyesi firma gibi iki nitelikli
paydasi, sonu¢ odakli bir staj siireci i¢in spesifik olarak eslestirmek ve tilkemizin en
nitelikli staj eslesmelerini iiyelerimizin hizmetine sunmak olacaktir.

Our industry has a significant share in the production and growth of our country. Istanbul
Chamber of Commerce companies are the most important shareholders. As Istanbul Chamber
of Commerce Foundation, we provide support in terms of internship to our scholarship holders
that we consider as the potential stars of the industry/ production of ISO member company’s
processes. As we have been maintaining our ISOV Scholarship Internship studies since before
now as a part of our scholarship activities, we will bring that into use by our members through
a mobile application platform in 2022. With ISOV Internship Platform our aim is to link
ISOV Scholarship holders and ISO member companies together, as they are both qualified
shareholders, for result-oriented internship programs specifically and to dedicate the most
qualified internship match to our members.
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SOV GENGLIK CALISMALAR

SOV YOUTH WORK

AKADEM
FGITIMLERI
ACADEMY
TRANNGS

V;V

Tirkiye'nin kokli ve biiyiik egitim platformlarindan birisi
olarak Istanbul Sanayi Odas: biinyesinde hizmet veren 1SO
Akademi yilda 100’e yakin program ile 4.000'in iizerinde
katilimciya erisiyor. ISOV bursiyerleri de diizenlenen kisisel
ve kariyer gelisim odakli egitimlerden vakfimiz tarafindan
bilgilendirilerek yararlanabiliyorlar. Farkli 6grenme stilleri
icin coklu ve yenilikci secenekler sunan ISO Akademi, egitim
portfoyti ile ozellikle genclere yonelik icerik gelistirme
konusunda her zaman yanimizda. Tim gayretimiz genclik
icin. Tesekkiirler ISO Akademi.

As one of the most radical and major education platforms in
Turkey, ISO Academy that serves within the body of Istanbul
Chamber of Industry reaches more than 4.000 participants with
nearly 100 programs every year. ISOV scholarship holders can
also benefit from the personal and career development-oriented
trainings upon being informed by our foundation. Offering multiple
and innovative options for different learning styles, ISO Academy
is always by our side with its education portfolio, particularly in
respect of developing contents addressing the youth. All our efforts
are for the sake of the youth. Thank you ISO Academy.
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GELENEKSEL SANAYICI & BURSIYER BULUSMALARI
TRADITIONAL INDUSTRIALIST & SCHOLARSHP MEETINGS

v;w

DENEYiM PAYLASIMI VE DENEYIMIN DEGERI
EXPERIENCE SHARING AND VALUE OF EXPERIENCE

GEGMISI BILMEK, BUGUNU ANLAMAK, GELECEGI PLANLAMAK VE YONETMEK
TOKNOW THE PAST, TOUNDERSTAND TODAY AND TOPLAN AND MANAGE THE FUTURE

er giin yeni gelismelerin yasandigi hizla

degisen diinyamizin teknolojik gereksinimleri,

neredeyse ayni hizda karsilaniyor. Bir o kadar da

gelecege yonelik, degisim yonetiminin titizlikle

uygulanmasi gerekiyor. Gelecegi 6n gorebilmek
icin gecmisi ve giintimiizii iyi bilmek dnemli. Biliyoruz ki
gelecegi planlarken gecmiste ve bugiin yasadigimiz gelisme
ve degisim yani deneyimlerimiz, yarinlarin sekillenmesine
katki sagliyor.

Bugiin is diinyasinda yonetim ve planlama siireclerinde
ozellikle “stratejik yonetim” kavramini kullantyor olmamiz
da senaryo analizine duydugumuz ihtiyactandir. Stratejik
planlama aslinda gecmisi ogrenerek, bugiinii anlayarak,
gelecegi 6n gormek ile ilgili. Dolayisiyla en iyi senaryo
analizi bugiinii okumak kadar gecmisi bilmekten de geciyor
ise deneyim degerlidir, ¢iinkii yol gostericidir.

Gelecegi belirleyen unsurlar degisken ve bir unsurda
yasanan degisim birden fazla gelisime etki edebiliyor.
Sayisiz olasihik ve belirsizligi iceren gelecegi tahmin
etmek ve bu tahminleri iyi yonetebilmek becerisine sahip
olmak, genc neslimizin sorumlulugunda olacak. ISOV
olarak, giiniimiiz teknolojisini iyi kullanan, degisimin
hizi ve yoniinii bulmaya calisan genclerimizin zamanla
tecriibeleri degerlenmis profesyonellerden 6grenecekleri
cok sey var diye diisiniiyoruz. Degismek, risk almak,
daha da 6nemlisi bilinenlerin disina cikmayr géze almak
ve doniismek icin yollarina deneyimli profesyonellerle
151k tutmaya calisiyoruz ve siklikla genc bursiyerlerimizi
degisim ve istikrarla bas edebilmeleri icin ayn1 cografyada
neler yasanmusi dinleyecekleri profesyonellerle bir araya
getiriyoruz.

Ciinkii deneyim, bilgi ve gerceklik arasinda bag kurabilme
glictidiir.

n this rapidly changing world, experiencing new

developments each passing day, technological requirements

are met almost virtually at the same speed as much as the

future-oriented change management should be carefully

implemented. In order to foresee the future, it is important
to know the past and today. We know that our experiences, namely
the developments and changes that we have gone through in the
past and today, help shaping our tomorrow while planning the
Sfuture.

The reason we use “strategic management” concept in management
and planning processes in today’s business world is the need for a
scenario analysis. As a matter of fact, strategic planning is about
foreseeing the future by learning from the past and understanding
today. Therefore, although the best scenario analysis requires
knowing interpreting today as much as knowing the past,
experience is invaluable as it is a guiding spirit.

The factors that define the future are variable and a change in
a certain element may trigger multiple changes. The ability to
predict the future of infinite possibilities and uncertainties and to
manage well such predictions will be under the responsibility of the
rising generation. We, as ISOV, believe that the young people, who
are capable of making good use of today’s technology and trying to
find the speed and direction of the change, have a lot to learn from
well-seasoned professionals. We are trying to cast light upon their
paths with experienced professionals to let them change, take risks,
and more importantly to think outside the box and transform
and we reunite our young scholarship students frequently with
professionals to listen to the true-life experiences on the same
geography in order to cope with the change and stability.

Because experience is the ability to forge a bond between knowledge
and reality.
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Sevgili gen¢ mithendis adaylary;

Sizlerin heniiz yeni basladiginiz bu yolculuga, sizlerden
30 yil kadar once cikmis bir agabeyiniz olarak, gelecegi
sekillendirecek olan siz gen¢ mithendis kardeslerime,
sanayiinin sizlerden beklentilerini kendi bakis acimla,
tecriibelerimden yola ¢ikarak 6zetlemek istedim.

Degerli meslektaslarim; sizler gercekten ¢ok zor siireclerden
gecerek, iilkemizin giizide okullarini kazanabilme basarisini
gostererek, zorlu bir egitimi alma cesaretini gdstermis ¢ok
zeki genclersiniz.

Oncelikle kendi potansiyelinizin farkinda olmaniz, ciktiginiz
bu zorlu yolculukta sizin en 6nemli desteginiz olacaktir.
Ama asla unu tmamaniz gereken bazi noktalara deginmeden
edemeyecegim;

Oncelikle her yolculukta oldugu gibi varilacak bir hedefinizin 4,
olmasi esastir. Varacagi limani belli olmadan bir kaptanin {

Dear young prospective engineers;

As a brother of yours who embarked on this journey 30 years
ago that you have just begun, I would like to summarize to
you, the young engineer fellows who will shape the future, the
expectations of the industry from my point of view and based on
my experiences.

Dear colleagues, you are very intelligent individuals who have
undergone the most challenging processes and achieved to be
accepted to the most distinguished schools in our country and
showed courage to have a compelling education.

First of all, self-awareness of your potential will be your most
important anchorage on this challenging journey. However, I
can't help telling you about a few issues that you have to keep
in mind;

Firstly, just like every journey, you need to have a destination.

yola cikamayacagi gibi, sizler de, cok net olmasa bile kendinize
bir hedef belirlerseniz, bu uzun yolculukta asla bosuna yol
almamus, vakit kaybetmemis olursunuz.

[kinci 6nemli konu, bu yolculukta size yardimci olacak
onemli ekipmanlardan yoksun olmamaktir. Bir kaptanin
nasil pusulasi, diirbiinii, telsizi var ise sizlerin de her an
bilgiye ulasabilme yetkinliginiz ve fakat en Onemlisi de
iletisim kabiliyetiniz bu ciktiginiz yolculukta cok degerli
olacaktir. Sizlere tavsiyem iletisiminizi giiclii kilacak sekilde
ana dilinizi cok iyi 6grenmeniz, ancak tek bir dilin artik
yeterli olmadiginin bilincinde, en az bir yabanci dili daha iyi
seviyede bilmenizdir.

/N

Ve en son tavsiyem, bu uzun yolculukta problemlerle
karsilasacaginizin bilincinde, her zaman ¢6ziimiin pargasi
olma gayretiyle, problemlerden korkmamaniz, karsilastiginiz
problemlerin aslinda sizler icin birer firsat oldugunun
bilincinde yaklasim sergilemenizdir.

Umarim sizler de ciktiginiz bu yolculuktan en az benim
kadar keyif alirsiniz.

Pruvaniz neta, riizgariniz kolayina olsun.
Sizlere giizel bir yasam yolculugu dilerim,

Saygilarimla,

Murat AYABAKAN
AISIN Otomotiv Ttirkiye Baskani

Just like a captain cannot ship out without knowing the port, you
should also define a target, even if vague, to prevent losing time
or travelling in vain in this long journey.

Secondly, you should not lack significant equipment that will
help you throughout this journey. If a captain has his compass,
binoculars, radio, your ability to instantly access information, but
more importantly, your ability to communication will be precious
on this journey of yours. I recommend you to have the perfect
command of your native language in a way to strengthen your
Y. communication, but also to have good command of at least one
foreign language, knowing that one language is not enough.

The last but not the least, you should approach to the problems
that occur in this long journey as an opportunity for you and

not to fear the problems with an effort to be a part of the solution.

I hope you do enjoy this journey of yours at least as much as I
have.

May you have fair wings and following seas.
Wishing you a nice life journey.

Yours Respectfully,

Murat AYABAKAN
AISIN Automotive Turkey Chairman
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Artik degisimin kacinilmaz hale geldigi ve hizini iyiden iyiye
artirdig1 bir zaman dilimindeyiz. Bu zaman dilimi bambaska
ve yeni bir c¢agin kapilarindan gecisimizin isaretleri ile
dolu. Teknolojinin insan hayatiyla biitiinlesmenin tesine
gecip, insanla biitiinlestigini hayal etmek artik hi¢ de sasilip
yadirganacak bir ihtimal degil. Insanlik tarihinde buna benzer
koklii degisimler “Sanayi Devrimi” tabiri ile isimlendirilmistir.
Tim sanayi devrimlerinde zaman igerisinde kiiltiir, inanss,
sosyoloji, psikoloji, felsefe, tarim, ticaret, bilim, teknoloji,
egitim, savaslar gibi insanhiga ait tiim birikim degisimden
nasibini almistir. Bu denli bir degisimden 6zel ve calisma
hayatimizin etkilenmemesi miimkiin degilken, karsimiza yeni
caga nasil hazirlanacagiz, bugiine degin en biiyiik yardimcimiz
bildigimiz teknoloji ile insan olarak nasil rekabet edecegiz,
kendimize yeni bir diinyada hangi yonlerimiz ve bakis acilariyla
yer bulabilecegiz sorular1 aklimizda beliriyor. Bir yandan da
cagin dinamikleri ve diinya olarak, degisimle gelinen noktada
¢cozillmesi gereken yepyeni problemler duruyor karsimizda.

We are in this period of time when change is inevitable and is
gaining increased speed. This period of time is a whole lot different
and is brimming with the signs of our passage through the doors
of a new era. It is not a surprising or odd remote possibility now
to imagine the technology going beyond the integration with
human life but the human himself. Similar radical changes in the
history of humanity were described as “Industrial Revolution”. All
the elements in all industrial revolutions such as culture, belief,
psychology, philosophy, agriculture, trade, science, technology,
education, wars have had their shares of change in the course of
time. While our private and working lives would not possibly
remain intact from such a change, many questions flash across
our minds including how can we get prepared to the new era, how
can we as humans compete with the technology which as we know
has been our best assistant until now, with which our aspects and
perspectives will be able to find a place in this new world? On the
other hand, as the dynamics of the era and the world, some totally

> new problems take a stand against us as they need to be solved at
this point of change.

Bu yeni cagda miihendis ve tasarimcilarin bir yandan en bityiik
sorumluluga sahip meslek gruplari olacag: ortadayken, diger
yandan da degisimi yoneten, insanlik lehine yénlendiren
ve problemleri ¢ozen insanlar olacaklari bugiinden net bir
manzara olarak karsimizda durmaktadir. Bu iki meslegi icra
eden insanlarin sahip olmasi gereken en 6nemli ozellikler
teknik olmaktan ¢ok “insani” olma y6niine kaymustir ki, bunda
gelisen teknolojinin teknik kismi cok yiiksek bir performans ile
cozebilecegi ngoriisiiniin pay: biiyiiktiir. “Yaraticilik, problem
c6zme becerisi, stratejik diisiinme, iletisim, ihtiya¢ odaklilik,
empati kurabilme ve STEM becerilerine sahip olma” gibi,g
yetkinlikler bunlar arasinda en 6ne cikanlar olarak sayilabilir.
Aslinda cogularinca bugiine kadar ikincil olarak diisiiniilen bu
becerilerin yeniden ortaya cikarilmasinin yollarindan birisi
ve belki de en 6nemlisi tasarimcr gibi diisiinebilmekten gecer.
Yeni diinyada teknoloji ile rekabet edecek olan miihendisin,
teknolojinin belki de en son ulasabilecegi bu insani vasiflarini
daha giicli, sistematik ve stratejik bir sekilde kullanmasi,
bireysel olarak kendisini 6zgiin ve inovatif olmaya dogru
tasimasi anlamina gelir. Bireylerin, sirketlerin ya da diger tiim
kurumlarin 6ziinde tasarimci yaklasimlarini odagina alan bu
diisiince bicimini — Tasarim Odakl1 Diisiinme- benimsemeleri,
yenidiinyada rekabetci olmalarini, kendilerine yeni sahnede
bir yer acabilmelerini saglayacak etkili yollardan bir tanesidir.

Ali ZENGIN

Hexagon Studio Tasarim ve Inovasyon Miidiirii

While on one hand it is apparent that the occupational groups of
engineers and designers will take the biggest responsibilities in
this new era, on the other hand it is crystal clear that these groups
will be managing the change, directing it for the benefit of human
and solving problems. The most important qualifications that
the people in these two occupations need to have are now shifting
towards “humane” rather than technical which is mostly due to
the prediction that the technical part of advancing technology
can be resolved with a high performance. The said qualifications
%‘mainly include but are not limited to “creativity, problem-solving,
strategic-thinking, communication, need-oriented, the ability to
empathize and STEM skills”. As a matter of fact, one of the ways,
and perhaps the most important one, of remerging these skills,
which have been of secondary importance by most people until
now, requires thinking as a designer. If an engineer to compete
with the technology in the new world utilizes the humanitarian
qualifications, which technology may probably achieve the last,
in a stronger, more systematical and strategical manner, this
means that he moves toward being an authentic and innovative
individual. One of the most effective ways to become competitive in
the new world and to make room in this new stage for individuals,
companies or other organizations is to adopt this way of thinking —
Design Thinking — which focuses on designer approaches in itself.

Ali ZENGIN
Hexagon Studio Design and Innovation Manager

25



26

Istanbul Sanayi Odas. Vakfi - Faaliyet Raporu 2021
Istanbul Chamber of Industry Foundation - Annual Report 2021

DENEYIM PAYLASIMI - EXPERIENCE SHARING -STEVEN YOUNG

Diinya nesnelerin internetinin kullanimina dogru gidiyor
ve buna bagl yeni teknolojilerin hayatimizi daha giivenli
yapmasl, cevre dostu olmasi gerekiyor. Teknoloji son 25 yilda
cok hizli bir artisla 6nemli bir noktaya geldi. Teknoloji sinirsiz
bir yere gidebilir ama insanliga etik bir sinir ¢cizmek gerekiyor.
Diinyanin etik kurallar diizenlemesi kacinilmaz olacaktir.

“Gengler tavsiyem, hayatiniza
cesitlilik katin,” baska {ilkelere

gidin calisin mesleki gesitlilik
kazanin, 6grenin. Sadece dilinizi
degil kiiltiriini de Ogrenerek
kiiltiirel cesitlilik kazanin.
Degisim hayatimizin vazgecilmez
bir parcasi olsun.

Is hayatinda sizlerin akademik
basarilar: bir 6lciide onemli ancak
sosyal yetkinlik ve kabiliyetleriniz
cok daha degerlidir. Hayatimiz
sadece ders calisarak gecirmeyin.
Sosyal kuliiplerde sosyal
projelerde zaman gegirin.

Gengler Tiirkiye'nin gelecegidir. Ne mutlu ki Tiirkiye biiyiiyen
bir ekonomidir. Inis ve ¢ikislar her cografyada olur. Zorluklarla
bas etmek icin kagmayin iizerine gidin. Sizlerle zorluklarla bas
eden bir iilke oluruz ve diinyaya kafa tutabiliriz.

The world is heading towards the internet of things and,
consequently, new technologies should make our lives safer and
more environmentally-friendly. In the last 25 years, technology has
reached a significant point following an upsurge. Technology can
progress to an unlimited point, however, an ethical line should be
drawn for humanity. The world will inevitably regulate ethical rules.

“The youth, here is my advice to you:
Add diversity to your lives, visit other
countries, work, gain professional
diversity, and learn. Acquire cultural
diversity by learning not only your
language but also the cultural related
to your language. Make change an
indispensable part of your lives.

Your academic successes are important
fo a certain extent in business life,
however, your social competences
and capabilities are much more
valuable. Do not spend your life only
by studying. Spend time at social clubs
and in social projects.

The youth is the future of Turkey. How lucky we are that Turkey is a
growing economy. Ups and downs are seen in any geography. Do not
run away from difficulties, but confront them. With your presence, we
can become a country that fights difficulties and challenge the world.”

DENEYIM PAYLASIMI - EXPERIENCE SHARING -ERHAN & BURYAN TURHAN

Buryan TURHAN Erhan TURHAN

Sanayi toplumundan bilgi toplumuna geciste 6ne c¢ikan
ve ekonomik gelismeyi belirleyen temel fakt6rlerden biri
girisimciliktir. Bir iilkenin kalkinmasi ve gelismesi i¢in
ekonomik deger yaratacak, biiyiimeye ivme kazandiracak,
hizla degisen kosullara uyum saglayabilme dinamizmine
sahip girisimciler yaratabilmesi son derece ¢nemlidir. Bu
baglamda girisimcilik potansiyelinin ortaya ¢ikarilmasinda
en 6nemli faktdrlerden biri egitimse gecmis deneyimlerin
paylasiimasi da bir o kadar 6nemlidir. Sanayimizin deneyimli
isimleri, ISOV bursiyerlerine deneyimlerini aktarirken
girisimcide ne gibi 6zelliklerin olmasi gerektigi konusunda
farkinda olmalarini sagladilar.

One of the key factors that steps forward in the transition from
industrial society to information society is entrepreneurship. It is
crucial for a country to possess the dynamism to create economic
value, give momentum to growth and adapt to rapidly changing
conditions, for the development and growth of that country. In this
context, education is one of the most significant factors in bringing
out the entrepreneurship potential is education, whereas sharing
past experiences is as significant as education. Some experienced
names of our industry have shared their experiences with ISOV
scholarship holders, also raising awareness on what kind of

characteristics an entrepreneur should possess.
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DUAYEN SANAYICI

DOYEN INDUSTRIALIST ORHAN DEMIRTAS

ORHAN DEMIRTAS

L

Tirkiye'nin en biiyiik ihtiyaci iiretim, ¢iinkii ekonominin
ham maddesi iiretim. Ttim ihtiyaclar iiretimle karsiliyoruz.
Sirdiiriilebilir kalkinmay: siirdiiriilebilir iiretim saglar.
Istanbul Sanayi Odamiz da bu diisiince ile harekete tesvik
ediyor iiyelerini. Uretimi artiracagiz, tiiketimi elimizden
geldigince azaltacagiz. Ciinkii iretmeden tiiketmek,
kazanmadan harcamak dogru bir sey degil. Bizim daha cok ,
calismaya, iiretmeye, daha az tiiketmeye tasarruf etmeye
ihtiyacimiz var.

19507 yillardan bugiine sanayi alanindaki biiyiik gelismeler
oldu. Ozellikle iilkemizin ihracat kapasitesi artt1. Bugiin iyi
yetismis bir gencligimiz var. Iyi mithendisler, bilim adamlari,
sanayiciler yetistirdik. Universitelerimiz biiyidii, okuma
yazma orani artti. Bu yolda bu hizla yiiriirsek cok daha
giizel noktalara iilkece varacagiz. Egitime 6nem vermeyi,g
Ogrendik ama kiiltiire de bir o kadar 6nem verecegiz.
Uretim alanlarini ve girisimci sayisinin artirarak, tiretim
faaliyetlerini genisletecegiz. Bunlarin sizler araciligiyla genis
cografyaya yayilmasi, {ilkemiz ekonomisine destek verilmesi
acisindan gereklidir. Hepinize giivenimiz tam. Yolunuz acik,
basarilariniz daim olsun.

The greatest need of Turkey is production, as the raw material of
economy is production. We meet all needs through production.
Sustainable development can be achieved by sustainable production.
Istanbul Chamber of Industry encourages its members to act on
the basis of that idea. We will increase production and reduce
consumption, as much as we can. Consuming without producing
and spending without earning are not right steps. We need to work
more, produce more, consume less and save more.

Major developments have taken place in the field of industry
since 1950s. The export capacity of our country has particularly
increased. Today, we have a well-raised youth. We have raised
good engineers, science people and industrialists. Our universities
grew bigger and literacy rates have risen. If we continue walking
on the same path at the same pace, we will reach much better
s points as the country. We have learned attaching importance on
education, yet we will attach as much importance to culture. We
will increase the number of production areas and entrepreneurs,
thus expanding production activities. Extending these over a wide
geography through you is essential in terms of supporting our
country’s economy. We have full confidence in all of you. Wish you
all the best and everlasting success

R
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SEKTOREL BILGI PAY
otUTURAL INFURMAT

ASIMLARI
UN SHARING

V;V

Sektér dinamiklerini ve kurumlardaki doniisiim calismalarini
kendi profesyonel calisma hayatlarindan ornekler vererek
bizlerle paylasan profesyonellerle basladigimiz “Sektorleri
Taniyoruz” programimiza bursiyerlerimizin ilgisi oldukca
yogun. Bir ¢ok farkli bransta miihendislik bélimii 6grencisi
bursiyerlerimiz, kaynaklardan arastirmanin disinda bizzat
o alanda deneyim edinmis, yol almis profesyonellerle
direkt iletisim kurunca giincel bilgileri edinme imkani
buldular. Sektoriin de yeni nesilden beklentilerini 6grenmis
olmalar1 hazir bulunusluklarina imkan taniyacak. ISOV ev
sahipliginde gerceklesen etkinlikte 2021 yili igerisinde 7
farkli kurumdan sektor profesyoneli de yariin temsilcisi
olacak geng¢ bursiyerlerimize yogun ilgi gosterdi.

An intense interest has been shown by our scholarship holders to our
program titled “We Get to Know the Sectors”, which we initiated with
the contributions of professionals who share sectors” dynamics and
transformation works at institutions by giving examples from their
own professional work lives. Our scholarship holders who are students
at the department of engineering in various branches have found
the chance to get up-to-date information by communicating directly
with the professionals who have personally gained experiences and
made progress in that particular field, in addition to researching the
sources. As the sector has also got an idea about the expectations of
the new generation, this will enable them to be available. In the event
hosted by ISOV (Istanbul Chamber of Industry Foundation), sector
professionals from 7 different institutions also showed intense interest
to our young scholarship. holders, the potential representatives of the
future, throughout 2021.

Sevda Arikan, Tirkiyenin lokomotif sektdrlerinden
kimya sanayisinin {ilke ekonomisindeki yerini ve
girisimcilik hikayesini bursiyerlerimizle paylasti.

Sevda Ankan has shared her entrepreneurship story and the
place of the chemical industry from leading sectors of Turkey in
national economy with our scholarship holders.

2 Kemal Karabel, bursiyerlerimizle girisimcilik deneyimlerini

paylastt ve cesaret verici tavsiyelerde bulundu.
Basarili girisimcilik Ornekleri de vererek girisimcilikte
basarisizliklarin da cok degerli oldugunu belirtti.
Kemal Karabel, has shared his entrepreneurship experiences with
our scholarship holders and gave encouraging advices. He gave
successful entrepreneurship examples but also, he said that failures
are also counted as bread and butter in entrepreneurship.

Ibrahim Aydogan, deri giyim sektoriinde iilkemizin
3 ihracat hacmi konusunda bursiyerlerimizi bilgilendirdi
ve sektoriin diinyadaki tiretim tecriibelerini aktardu.
Ibrahim Aydogan, informed our scholarship holders about
the export volume of leather garment sector of our country
and explained the experiences of production in the world.
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KONUSMACILARIMIZ - OUR SPEAKERS

4

V1 4

Kemal KARABEL

Pelin KARADENIZ KIS

Yeni neslin en cok ilgi gosterdigi alanlar olan Savunma ve
Havacilik, Elektronik ve Yazilim konularinda Ender Ferruh
Arslan bursiyerlerimizi bilgilendirdi. Bu sektorlerdeki yeni
uygulamalar konusunda bursiyerlerimizi aydinlatti.

Ender Ferruh Arslan, informed our scholarship holders about
Defense and Aerospace, Electronics and Software which are
the subjects that the new generation is interested in a lot. He
enlightens our scholarship holders about the new applications on
this sector.

&

44

Oguzhan DURMUS

o
Ibrahim AYDOGAN Ender Ferruh ARSLAN

-
e

17 4

Nesim BENSUSAN

Pelin KaradenizKis,ilham veren ismodellerini, Bir Fikrin
Yolculugu adli interaktif egitimde bursiyerlerimizle
paylasti. Geng bir girisimci olarak izledigi yol haritas: ve
edindigi tecriibeleri aktardu.

Pelin Karadeniz Kis, has shared inspiring business models with
our scholarship holders during the interactive education named
A Journey of an Idea. She explained the roadmap that she took
and the experiences she gained as a young entrepreneur.

Oig(uzhan Durmus, plastik ve lastik iiriinleri
sektoriintiin Tiirkiye ve diinya capindaki potansiyelini
bursiyerlerimize anlatti. Diinya tizerinde en c¢ok
kullanilan malzeme olan plastigin dogru kullanimi
hakkinda bilgi verdi.

Oguzhan Durmus explained the plastics and plastic products’
sector’s potential in Turkey and in the world. He gave
information about the accurate usage of the plastics which is
the most used material in the world.

Nesim Bensusan, Tiirkiyenin Diinya tekstil ihracatindaki
yveri ve kariyer imkanlar1 hakkinda bursiyerlerimize
bilgi verdi. Sektorde girisimci olarak yol cizmek isteyen
bursiyerlerimize teksti% tiretimi, ihracat ve ithalatiyla ilgili
onemli bilgiler aktard.

Nesim Bunsusan, has given information about the place of
Turkey in world's textile export and the career opportunities. For
the scholarship holders who would like to draw their roadmaps as
entrepreneurs, he .
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UMPANY VISITS

GEZILERI
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2021 yili igerisinde bursiyerlerimize IMES Cayirova Organize
Sanayii isbirligiyle Ucaslar Makina, Piksan CNC, SMS Tork
ve Arte Elektronik firmalar: ile AISIN Otomotiv fabrikasina
isletme gezileri diizenledik. [SOV olarak bursiyerlerimizin
cevrelerindeki diinyayr daha iyi tanimalarina, anlamalarina
yardimci olmak icin bir dizi kavrama maruz kalmalar
gerektigine inaniyoruz. Bu sebeple sanayicilerimizin degerli
destekleri ile isletme-saha gezilerimize sistematik bir diizende
devam edecegiz.

In 2021, we organized business trips to AISIN Automotive
factory with Ucaslar Machinery, Piksan CNC, SMS Torque and
Arte Electronics companies in cooperation with IMES Cayrova
Organized Industry. We, as ISOV, believe that our scholarship
students need to experience an array of concepts to help them know
and understand their world better. Therefore, we will maintain
our company-field visits on a systematic basis with the support of
valued industrialists.

E ANIZE sANAY] BOLGES
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Sanayimizin ihtiyac duydugu alanlarda lisans egitimini siirdiiren
tim bursiyerlerimize yaptigimiz isletme gezisi duyurumuz
tizerine, bursiyerlerimizin iki veya daha fazla disiplinden
katilmasini saha gezisini de zenginlestirmek icin bir firsat olarak
goriiyoruz. Ornegin, otomotiv sanayine yapilacak bir gezide,
endiistri miihendislerinin kat1 iiriin modelleme bilgisi tizerine
elektronik miihendislerinin iiriine uygun yazilim bilgisinin
bulusmasi, biiyiik bir sinerjinin ilk adimi olabilir.

We think it is an opportunity to enrichen the field visit with
attendance of our scholarship students from two or more disciplines
after announced to all scholarship undergraduates in the fields
required by our industry. For example, a visit to automotive industry

may be the first step to a large synergy when industrial engineers

are introduced solid modelling and electronic engineers meet with
product-specific software.

£

Isletme gezilerini, sanayicimizle ilgili
alan  Ogrencilerini  bulusturmasi  ve
bursiyerlerimize ~&grenmeleri icin  yeni
firsatlar sunmast bakimindan  oldukca
o6nemsiyoruz. Gezi diizenledigimiz
isletmelerde bursiyerlerimize “bilgi”
farkli 6grenme yontemlerini karsilayacak
sekilde sunuluyor, alanlariyla ilgili okulda
ogrendikleri bilgileri bizzat uygulayarak,
gorerek, gordiigiinii sorarak 6grenme imkani
buluyorlar. Bir endiistri mithendisinin plastik
injeksiyon konusu hakkinda teorik bilgi
sahibi olmasi ile bunlari bir fabrikanin tiretim
tesisinde gozlemleyerek 6grenmesi ve tiretim
bandini deneyimlemesi arasinda oldukea fark
var ¢iinkii.

We attach importance to company visits as
they offer new learning opportunities to our
scholarship students and reunite the industrialists
with the students of relevant department.
“Knowledge” is offered in different teaching
methods to our scholarship students during the
visits and students get the chance to apply on-
site what they have learnt at school and learn by
asking because there is a difference between an
industrial engineering -having knowledge about
plastic injection and observing and learning the
same at the production facility of.afactory and
experiencing the production line.
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katkis1  ile
miilakat
Ozgecmis

TOSB IK  profesyonellerinin
gerceklestirdigimiz cevrim ici
simiilasyonlarinda bursiyerlerimiz

hazirlamadan miilakata, meslek tercihlerine varana
kadar biitiin 6nemli noktalar1 ve kendisiyle ilgili tiim
degerlendirmeleri alma imkanina sahiptir. Miilakat
simiilasyonu ardindan diizenlenen “Panel” ile de tiim
seviye miilakatlarin detaylarini, bir cok departmanla

ilgili ise alim kriterlerini 6grenerek sorularina yanit
bulurlar. Miilakat sonrasinda hazirlanan rapor
sayesinde de gen¢ bursiyerlerimizin gelisime acik
taraflar1 konusunda vakfimiz yil boyu devam edecek
kisisel gelisim egitimleri planlar ve mezuniyete
yaklasan bursiyerlerimizin gercek miilakata daha
giiclii ctkmalarini hedefler.

Our scholarship students can learn all important matters
from preparing curriculum vitae to interviews and
choice of profession and get feedbacks about themselves
during online interview simulations contributed by HR
professionals at TOSB. Organized after the interview
simulation, the “Panel” also helps candidates learn the
criteria of recruitment about many departments and the

details of interviews at all levels. Based upon the reports
issued after interviews, our foundation plans year-long
personal development trainings about the aspects of our
young scholarship students that are open for development
with an objective to help those nearly grad students attend
the real interviews stronger.

AtA

SOV - TOSB MULAKAT SIMULASYONU
S0V - TUSB INTERVIEW SIMULATION

Egitim hayatin1 bitirmek {izere olup kariyer
hayatlarina baslayacak bursiyerlerimizin, cevrim ici
miilakat simiilasyonlar: ile kendisini denemesini ve
durumunu gérmesini sagliyoruz.

ISOV - TOSB (Otomotiv Tedarik Sanayi) is birligi
ile gerceklestirdigimiz miilakat simiilasyonlar:
bursiyerlerimizin miilakat konusunda kendilerini
yetistirmelerine, heyecanlarin1 yenmelerine ciddi
katk: sagliyor. Mezuniyeti yaklasmis, is konusunda
herhangi bir deneyimi olmayip kariyerine iyi bir
baslangic yapmak isteyen bir gencin, isverenin 6niinde
kendisini anlatmasi ve basvuruda bulunan cok sayida
aday icerisinden rekabetin giderek arttig1 bir donemde
olumlu yanit almasi ¢cok da kolay degildir. Bu sebeple
miilakat simiilasyonlari ile bursiyerlerimizin 6zellikle
kendilerini rahatlatma ve deneyim kazanmasina katki
saglama, dikkatle ele aldigimiz konulardan biridir.

V;V

DAS

We enable our scholarship students, who are about to
complete their education and to start their careers, test
themselves and see the situation through online interview
simulations.

Performed in cooperation with ISOV — TOSB (Automotive
Supply Industry), interview simulations make major
contributions to our scholarship students to improve
themselves and control their excitements during interviews.
Itisnot easy for nearly grad students, who have no experience
in business yet are willing to make a good start in their
career, to express themselves in front of an employer and
fo receive positive feedbacks in an increasing competition
amongst numerous applicant candidates. For this reason,
we consider interview simulations carefully as they help our
scholarship students relieve themselves and gain experience.

Gergcek IK profesyonelleri tarafindan birebir miilakat

formatinda gerceklestirdigimiz miilakat simiilasyonu

bursiyerimize heyecanini yenmesini, kendine

glivenmesini deneyimleme firsat1 vermektedir.
Size odaklanan bakislar altinda, gelebilecek sorular,
verilen siire gibi tiim etkenlerin aktif oldugu siirec,
bursiyerlerimizin gerceklige odaklanmasini, boylece
ilerde yasayacagi gercek miilakata daha kolay
adapte olmasini sagliyor. Bu yonii ile sanal miilakat
simiilasyonlar1 bursiyerlerimiz icin ¢ok 6nemli bir

destektir.

Simulated with the same format of interview by real HR
professionals, this interview simulation offers our schol-
arship students the chance to overcome their excitements
and to feel confident. All factors of a real interview such
as the gazes upon interviewee, possible questions, limit-
ed time, are active during the simulation which help our
scholarship students focus on reality so that they can
easily adapt to real interviews in the future. In this way,
virtual interview simulations serve as crucially important

supports for our scholarship students.
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2020 yihyla birlikte hayatimiz o kadar cok
degisti ki. Yasamsal bir krizi diinya olarak
tecriibe etmeye basladik. Is yapis sekilleri, egitim
ogretim sistemleri degisti. Bu degisiklikler
icinde Insan Kaynaklar1 béliimleri kendilerini
yeni diinya diizenine uyumlandirdi. Ozellikle
bu siirecte yetenek bulmann, elde tutmanin,
calisan deneyimi sunmanin Onemi artti.
Belirsizlik ortaminda, olaganiistii zamanlarda
profesyoneller bile karar almada, insiyatif
kullanmada giicliik yasayabiliyor. Boylesine bir
dénem ogrenciler icin de zorlayict oldu. Daha
once kisith olarak uygulanan uzaktan egitim
Ogretim sistemi yayginlastirildi.

Otomotiv Tedarik Sanayi Ihtisas Organize

Sanayi Bolgesi (TOSB) IK Komitesi ve ISOV is birligiyle
dgrencilerimizin online olarak miilakat deneyimini yasamalarini,
oncesinde de bu deneyimde nelere dikkat etmeleri gerektigini
onlara aktararak her seye hazirhkli olmalarini istedik. “Online
Miilakat Siirecleri Paneli” ile miilakat deneyimlerini nasil
basartyla atlatabileceklerini aktardik. Ogrencilerin ilgisi ve katkist
cok biiyiiktii. [K profesyonelleri olarak bizler beklentilerimizi,
adaylarda aradigimiz kriterleri, yaklasimlarimizi ISOV bursiyeri
ogrencilerimizle seffaf olarak paylastik. Verimli ve keyifli bir
panel gerceklestirdik.

Bursiyerler otomotiv sektériinde adindan s6z ettiren sirketlerin
st diizey IK yoneticileri ile birebir online goriisme yapma, merak
ettikleri tiim sorulari iletme imkanini buldu.

Ogrencilere organizasyona &zel; kurumsal iletisim, insan
kaynaklari, muhasebe, iiretim muhendisligi, planlama ve is
gelistirme, lojistik, satis ve Ar-Ge departmanlar icin is ilanlar
acildi ve “Online Miilakat Simiilasyonu” takvimi hazirlandi.
Ogrenciler is ilanlarma basvuru yaparak online gériismelere
alindi. Her bir 6grenciye miilakat sonras: geri bildirim verilerek
gelisim alanlari aktarildi. Ogrencilerimize is diinyasinin st diizey
IK yéneticileriyle boyle bir etkinlikle bulusma firsatin1 vermekten
memnuniyet duyduk. Mezun olmalarina az bir zaman da kala
onlara destek olmak, baslayacaklar kariyerler yolculuklarina 1s1ik
tutmak bizler i¢in ¢cok anlamlrydi.

Yiiksek potansiyelli yetenekli genglerimizi bizlerle bulusturan
ISOV’a ayrica tesekkiir ediyor, siikranlarimizi sunuyoruz. Bu
giizel is birligimizi gelecekte de devam etmesi umuduyla.

Yasemin GENC )
Birinci Otomotiv IK Miidiirii - TOSB IK Komitesi Baskani

Our lives have changed so much with 2020. We
have started to experience a vital crisis globally.
The method of doing business or the systems
for education has changed. Human Resources
Departments has adapted to the new world order
in these changes. Especially in this process, the
importance of finding new talents, retain them
and provide employee experiences has increased.
In uncertainty environments or extraordinary
times, even professionals are having difficult times
on decision making or taking initiatives. Such
period has been difficult for students too. Distance
education system which was exercised limitedly has
generalized.

With the cooperation of Industrial Zone Which is
Specialized for Automotive Suppliers(TOSB) HR Committee and ISOV,
we wanted to explain the students the experience of online interviewing
and the things that they should pay attention to, in order them to be
prepared for everything. With ‘Online Interviewing Process Panel’,
we explain them how to complete the interviewing process successfully.
The interest and the contribution of students was remarkable. As HR
professionals, we explained our expectations, the criteria that we are
looking for and our approaches transparently with our ISOV scholarship
holder students. It was a productive and pleasant panel.

The students found the opportunity to meet upper-level HR managers
of distinguished companies in automotive sector and to address the
questions about the online and face to face interviewing processes.
Specific to the organization, vacancy announcements were advertised on
corporate communication, human resources, accounting, manufacturing
engineering, planning and business development, logistics, sales and
R&D departments and “Online Interviewing Simulation” schedule was
prepared for the students. Students applied for those announcements
and had online interviews. Feedbacks were given to each student after
the interview and development areas were expressed. We were glad to
give such an opportunity which made students meet with distinguished
HR managers of companies by opening the doors of the business world.
It was meaningful for us to support them and illuminate them on their
career path which is about to start, even if they are almost graduates.
We additionally thank to ISOV which gather us with high potential
and talented teenagers. With the hope of maintaining this beautiful
cooperation in the future.

Yasemin GENC
Birinci Otomotiv HR Manager - Head of TOSB HR Committee
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SURDURULEBILIRLIK KONGRES]

1

islerin
topluma ve gezegene
saglamis oldugu sosyal
degeri, degisimi ve
fayday bilin.

Yaptiginiz

Know the social value,
benefit
provided by your works
to the society and the
planet.

change  and

2

Uretim siireclerinize
biitiinsel bakarak cevre
icin faydali stratejik
uygulamalar gelistirin.

Develop beneficial
strategic practices for the
future by looking at your
production processes from
a holistic perspective.

3

Uretimde daha az su
ve kimyasal kullanin,
kirleticileri kaynaginda
onleyin  ve enerji
verimliligi saglayin.

Use less water and
chemicals  in  your
production process,

prevent contaminants at
their source and ensure

energy efficiency.

4

Siirdiriilebilir  finans
kavraminin 6n plana
ciktiginin farkinda
olarak gelecege yatirnm

yapin.

Invest in the future with
the awareness of how
sustainable finance
concept stands out.

D

sadece
bir is ¢6ziimii olarak

Dijitallesmeyi

degil, sitirdiirilebilirligi
besleyen bir damar

olarak ele alin.

Address  digitalization
not only as a business
solution, but also a vein
feeding sustainability.
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ISOV Bursiyerleri “Baska Tiirlii Miimkiin: Siirdiiriilebilir Gelecek I¢cin Déniisiimii Birlikte Tasarlamak” bashigiyla diizenlenen
Siirdiiriilebilirlik Kongresinde sonug bildirgesine katki sagladilar. “Yeni Neslin Cagris1” bildirgesi ile tarihe not diistiiler.

ISOV Scholarship Holders contributed to the final declaration at the Sustainability Congress held under the title of “Another Way
is Possible: Designing Transformation Together for the Sustainable Future”. They entered in the history with the “Call of the New

Generation” declaration.

b

Siirdiiriilebilir kalkinma

amaglarini pusula
edinin ve bu konudaki
politikalarimizla  iklim
krizinin ¢Oziimii
olabilecek yeni
ekonomik diizene uyum
gosterin.

Adopt  the  sustainable

development goals as your
compass and adapt to the
new economic order that
could solve the climate
change with your policies
in this regard.

1

Yasadiginiz cografyaya
olumlu bir etki
birakacak  yollardan
gidin ve daimi olma
becerisi gésterin.

Follow the paths that will
leave a positive impression
on the geography you live
in and make an effort to
be permanent.

8

Cabisma ortaminizi, insan
kaynaklar1  yonetiminizi
ve ise alm siireclerinizi
stirdiiriilebilirlik aktivitelerini
tam anlamiyla sahiplenen
geng personellere
uygun hale getirin.
Adapt  your work
environment,
resources

human
management
and recruitment processes
to the jyoung personnel
who have fully adopted the
sustainability activities.

g

Iklim krizinin etkilerinin

isinizin  gelecegi icin
birer risk oldugunun
farkina varin.

Be aware that the impacts
of climate change constitute
a risk for the future of your

business.

Sll"l KONGRE

cELEceu 14

10

Basta iklim krizi olmak
iizere  ekolojk  ve
toplumsal sorunlarm
¢oziimiine yonelik bir
aciliyeticerisindeyiz. Yarin
cok geg, adimlanmz
bugiinden atin ve yarmlar
icin yenilk¢i ve ileri
gortislii olun.

We are in a state of urgency

for the solution of ecological
and social  problems, in
particular  climate  change.
Tomorrow is too late, take
your steps as of today and be
innovative and farsighted for
tomorrows.
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_— IS0V MENTORLUK AKADEMISI
“BIRLIKTE OGRENELIM"

BASARI -

MOTIVASYON

ILHAM

LIDERLIK
EKIP CALISMAST

VENILIKCILIK
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entorluk kavramu kiiltiiriimiizde var olan usta cirak
iliskisinin c¢agdas bir yorumu olup, bir &grenme
yoludur.

[stanbul Sanayi Odasi Vakfi olarak, kurulusumuzdan
buyana bursiyerlerimizin gelisimlerinde etki yaratmayi,
iilkemizin var olan insan potansiyelinin degerlendirilmesini
ve bu vesile ile mevcut sosyal sermayenin uluslararasi diizeyde
rekabet edebilir yeterlilige sahip olarak yetismesini ilke edindik.
Genglerimizin egitim gordiikleri alanda istihdam edilmeleri icin
her firsatta deger yaratarak, toplumumuzun yasam kalitesinin
yiikselmesine saglayacag katkiya duydugumuz inangcla calistik.
Kariyere giden yolda rehberlige duyulan ihtiyaci desteklemek
iizere de 2021 yilinda bursiyerlerimiz icin Mentorluk Programi
baslattik. Yeni diinya diizeninde, is diinyasina giiclii bireylerin
yetistirilmesini amacladigimiz Mentorluk Programimizda
ISOV olarak kendimizi mentor ve mentee arasindaki
etkilesimin ayrilmaz bir bileseni olarak konumlandirdik.
Siireci siirekli iyilestirme ve gelistirme gayreti ile mentee ve
mentorlar icin gelisim programlar1 planlayarak yiiriitmeye
basladik. Arkamiza ISO'nin da destegini alarak farkl sektérlerin
kattigi zenginlikle goniillii mentorlar1 gelisme ve 6grenme
istegi duyan bursiyerlerimizle bir araya getirmenin heyecani ile
calismalarimiz siirdiiriiyoruz.

entorship concept is way of learning, a contemporary
interpretation of the master-apprentice relationship
embedded in our culture.

We, Istanbul Chamber of Industry Foundation, have adopted
as principle to produce an effect in improvement of our scholarship
students, to tap into the existing human potential of our country, and
thus to raise social capital at an internationally competitive level since
the first day of our foundation. We have created value on every occasion
to ensure our youth is employed in their specific education field and
we have worked with the belief in contribution our society to elevating
the quality of life. We have initiated the Mentorship Program for our
scholarship students in 2021 in order to fulfill the need in guidance
to career. In the new world order, we as ISOV positioned ourselves
as an integral part of the interaction between mentor and mentee
in our Mentorship Program aiming to raise powerful individuals
in the business world. We started to execute the process by planning
improvement programs for mentee and mentors with an effort of
continuous improvement and development. Backed by ISO, we initiated
our efforts with the enthusiasm to reunite our scholarship students who
are willing to learn and improve with the volunteered mentors in
contribution with the wealth of different industries.

A

Program dahilinde hem mentor hem mentee, bu
Ogrenme ortakligina katkida bulunan bireyler olduklar:
icin sistemimizi iki hedef {izerine kurguladik. Oncelik
verdigimiz hedef bursiyerlerimizin kisisel ve kariyer
gelisimidir. Bursiyerlerimiz, deneyimin rehberligiyle
Onemlerini ve konumlarim1 giiclendirerek, gelecegini
daha rahat sekillendirebilecek; bilgi diizeyleri artarken,
yetenekleri ve 6zgiivenleri gelisecektir.

Since both mentor and mentee are contributing to this shared
learning in this program, we have built our system upon two
goals. First one is the personal and career development of our
scholarship students, who will fortify their positions and easily
shape their futures in the guidance of experience while increasing
their knowledge and improving their skills and self-confidence.




Programimizin ikinci hedefi ise; ISO'nin degerli iiyeleri olan géniilli
mentor adaylarini deneyimin aktarimi noktasinda giiclendirerek
bu yondeki yetkinliklerine katkida bulunmak ve farkindaliklar
yaratmaktir. Bu dogrultuda; Mentor'un tecriibelerini mentee ile
etkili iletisimle paylasmasi, mentee’lerin gelisimi konusunda ortak dil
ve yaklasimin saglanmasi, mentorluk kiiltiiriiniin ¢er¢evelenmesinin
desteklenmesi, en 6nemli alt hedeflerimizdir.

The second goal of our program is to encourage the volunteered mentor
candidates, being valued members of ISO, to transfer their experience and
to contribute to their competencies in this manner while raising awareness.
In this direction, our main sub-goals are to ensure that mentors share their
experiences with mentees based on an effective communication, and to
create a common language and approach for the improvement of mentees
and to encourage framing the mentorship culture.

entorluk Programinin bursiyerlerimize katacag:
kazanimlarin iist seviyede olabilmesi icin programi
cok yonlii olarak degerlendirip, uygulayacagimiz
stirdiiriilebilir bir sistem insa ettik. Metodolojik
bir yaklasimla insa ettigimiz sistemi bir teori
iizerinde yapilandirdik. Bu teoriye dayanarak oncelikle geng
bursiyerlerimizin davranislarini cesitli faktorle ele aldik ve
kendileri ile baskalarin1 daha iyi anlamak ve anlatmak adina
kurabilecekleri ortak bir dil olusumunu saglamay1 amacladik.
Calismalar sonrasinda elde ettigimiz rapor ile de mentee’nin
davramis ozelliklerini detayl: bir sekilde 52 yetkinlik
tizerinden uzmanlarla degerlendiriyoruz. Iletisim, karar
alma, motivasyon, liderlik 6zellikleri, gencin karakterinin
daha giicli uydugu is tanimlari gibi icerikler, mentora
mentee’si icin yol haritasi olusturmakta 6énemli katkilar
saglamaktadir. Raporda yer alan bilgilerin mentee ve mentor
ile degerlendirilmesi ve haritanin gelistirilmesi siirecini ise
yine uzmanlar destegiyle giiclendiriyoruz.

ISOV Yoénetim Kurulu Baskani Erdal Bahcivan, vakfimizin
hayata gecirdigi bu program araciligiyla genclerimizin
umutlarinin  somutlastirildigl, yollarina 1sik tutuldugu,
belirsizliklerin onlar icin yorumlandigi, yaklasan risklere
kars1 uyarilip beklenmedik durumlara karsi hazir bulunmalar:
icin farkli pencerelerden bakmalarinin saglandigi Mentorluk
Programu ile genclere yatirim yapilmasin ilk andan itibaren
desteklemektedir.

“Birlikte Ogrenelim” olarak adlandirdigimiz Mentorluk
Programimiz araciligiyla, bursiyerlerimizi ileride calisacak
olduklar1 alanlarda fark yaratabilmeleri ve bu amaclarini
gerceklestirebilmeleri icin harekete gecirmek, bilgi ve
yeteneklerini giiclendirmek icin calismalarimizi artan bir
ivme ile siirdiirecegiz.

o ensure that Mentorship Program offers top-end

acquisitions to our scholarship students, we assessed the

program on a versatile basis while building a sustainable

system. We configured this system, which is built upon

a methodological approach, on a theory, basing on
which we firstly addressed the behaviors of our young scholarship
students with various factors and aimed at creating a common
language that will help them understand and express themselves
and others. We thoroughly evaluate the behavioral characteristics
of mentee based on 52 competences in line with a report issued
after the studies. Certain contents such as communication, decision-
making, motivation, leadership, and job descriptions the mentee
fits the most contribute greatly to mentor for determining a road
map for the mentee. The information specified in the report is
evaluated with the mentee and mentor, and accordingly the road
map is created with the supports of experts.

Mr. Erdal Bahavan, Chairman of ISOV, supports the Mentorship
Program from the very first moment as an investment in youth as
this program realized by our foundation materializes the hopes of
our youth, sheds a light on their path, interprets the uncertainties
for them and alerts them against imminent risks and makes
them take a different approach in order to get prepared against
contingencies.

Through this Mentorship Program that we call “Let’s Learn
Together”, we will increasingly continue our efforts to enable our
scholarship students make a difference in their specific fields in
the future and to mobilize them to attain this goal while enriching
their knowledge and skills.
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A’A

MENTORLARIMIZDAN GELENLER

FROM OUR MENTORS

V*V

Oncelikle bayle giizel bir projeye bizi tesvik ettikleri
i¢in ISO Vakfi'na ve projede emegi olan herkese cok
tesekkiir ederim. Boyle bir projenin icinde olmak,
iilkemizin aydinhik gelecegi olan genclerimize
dokunabilmek, onlara bir nebze olsun katkida
bulunabilmek ¢ok heyecan verici.

Mevlana ¢ok giizel sdylemis : “Bir mum bir mumu
yakmakla 1s1g1ndan bir sey kaybetmez” Ben de eklemek
isterim, aydinhig: arttirir. Bilgi ve tecriibede boyledir,
paylasildikca giizeldir, paylastiginizda sizden bir sey
eksilmez, aksine etrafiniz aydinlanir. Biz bu proje
sayesinde bugiine kadar edindigimiz tecriibelerimizi
ve sektore dair bilgilerimizi is hayatlarinin basindaki
gen¢ kardeslerimize aktarma firsati bulduk. Bu proje
sayesinde onlar da gelecege bir nebze olsun daha
giivenle ilerleyeceklerse ne mutlu bize.

Hakan HATIPOGLU
ISOV Miitevelliler Heyeti Uyesi

First of all, I would like to thank ISO (Istanbul Chamber
of Industry) Foundation and everybody who contributed
to the project for encouraging us to be a part of such a
beautiful project. Being involved in such a project, touching
the young people, the bright future of our country, and
being able to contribute them even slightly are very exciting.

Mevlana has a nice saying: “A candle never loses any of
its light while lighting up another candle”. I would like to
add; it illuminates even more. Knowledge and experience
are like that, the more they share the more beautiful they
get, and you do not lose anything when you share, on the
contrary, you enlighten your circle. Thanks to this project,
we have had the opportunity to transfer the experiences we
have gained until today and our knowledge on the sector
to our young fellows who are in the early stages of their
professional career. If they are going to progress towards
the future confidently with the help of this project, even
slightly, we are so lucky.

Hakan HATIPOGLU
ISOV Board of Trustees

Geng arkadaslara 151k olmak ve karsilikli 6grenme icin
girdigim bu mentorluk siirecine, 6ncelikle beni de
dahil ettiginiz icin cok tesekkiirler.

Almis oldugumuz mentorluk egitimi bize mentorluk

disindaki  hayatimizda da  uygulayabilecegimiz
farkindaliklar yaratmistir.
Bursiyerimize  uygulamis  oldugumuz  kocluk

envanterinde kendimle ilgili de farkindaliklarim oldu.
Bu siireci karsilikli 6grenme siireci olarak goriiyorum.
Bir gence fayda saglamanin motivasyonunun tiim
motivasyonlardan istiin oldugunu disiiniiyorum.
Gelecegimiz genclige emanet oldugu icin onlara 151k
ve ilham kaynag1 olmanin hepimizin en 6nemli gorevi
olmas gerektigini diisiiniiyorum.

Pelin KARADENIZ KIS
TOBB Istanbul Genc Girisimciler
Icra Kurulu Baskan Yardimeisi

First of all, thank you so much for making me a part of
this mentorship process that I have joined for the purpose of
lighting the path for young fellows and learning mutually.

The mentorship trainings we were provided have raised
our awareness in such a way that we can practice what we
have learned in our lives outside of mentoring.

I have gained awareness of some aspects of myself during
the coaching inventory that we applied to our scholarship
holder. I view this process as a mutual learning process. I
believe that the motivation of providing a young person
with benefits is beyond all other motivations. In my
opinion, as our future is entrusted to the young ones, the
most important duty of all us must be to become a source of
illumination and inspiration.

Pelin KARADENIZ KIS
TOBB Istanbul Young Entrepreneurs
Deputy Chief Executive Officer
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SOV'DA BAYRAK YARISI

Bir iilkenin, ekonomik ve kiiltiirel anlamda
kalkinmas: icin oOncelikli olarak egitimden @
baslamamiz gerekiyor. Bugiin biz ekonomik | &
acidan ilerisi icin siirekli olarak iiretimdeki |
btiyime ve  ihracatimizdaki  artistan
bahsediyoruz ancak belki de aslinda en
fazla odaklanmamiz gereken konu insan
kaynagimizi zenginlestirmemiz. Bu nedenle Istanbul Sanayi
Odasin Vakfi'nin ¢ok yerinde bir kararla Mentorluk Programi
ile egitime odaklanmasi, egitimin yaninda Ggrenimin,
tecriibenin gen¢ nesillere aktarimimin harmanlandigr bir
proje gerceklestirme plani ortaya koymasi bizleri fazlasiyla
heyecanlandird: ve gelecegimiz i¢in daha cok iimitlendirdi.

Bu calismayr ilk duydugumda mutlaka bu projede yer almam
gerektigi kanaatine vardim. Firma olarak bugiine kadar
tiretimden ihracata belirli kazanimlar saglamay1 basardigimizi
diisiiniiyorum amabizler bir sekilde edindigimiz bilgi birikimini
ve tecriibelerimizi genc nesiller ile paylasmamiz da gerekiyor.
Bu bir bayrak yaris1 ve yeni nesillerin siirekli {izerine koyarak
gelisimlerini devam ettirmeleri cok 6nemli. Ustelik egitim ve
Sgrenim her zaman cift tarafly; sizler karsi tarafa tecriibelerinizi
ve bilgi birikiminizi aktardiginizda kars taraftan da bircok sey
dgreniyorsunuz ve ben projeye dahil oldugumda bir hedefim
de genc arkadaslarimizdan da bir seyler grenmekti.

Projeye deginmek gerekirse mentorluk programimin ik
asamasinda bizlere verilen egitimler ve tecriibelerimizi yeni
arkadaslara aktarim konusunda anlatilanlar sayesinde sirece*

ReLAY RAGE AT ISOV

Education is the first step that needs to be taken
% for a country to develop in economic and cultural
% | terms. Today, we constantly talk about production
" growth and export increase for the future
el economy, however, the main point we need to
.| focus on most is actually enrichment of our human
resources. This is why, we felt extremely excited
and hopeful even more for our future, when Istanbul Chamber of
Industry Foundation decided to focus on education by introducing
the Mentorship Program, upon a sound decision, and revealed a
project implementation plan that blends education with learning and
experience, to be transferred to young generations.

¥ e
-

When I heard about this study for the first time, I reached the
conclusion that I had to be a part of that project. I believe that we,
as a company, have achieved certain accomplishments up until
today, from production to export, yet, we also need to share with
the young generations the knowledge and experiences that we have
somehow accumulated. This is a relay race and it is crucial that new
generations continue their development by adding on it. Besides,
education and learning are always bilateral; when you transfer your
experiences and accumulated knowledge to the other side, you also
learn a lot from them. And, when I was involved in the project, one
of my objectives was to learn some things from our young friends.

If I should mention the project, it would not be wrong for me to say
that it has been very easy, thanks to the trainings we were delivered
in the first stage of the Mentorship program and what we were told
b about transferring our experiences to our new friends. The Chamber

hazirlanmamiz cok kolay oldu diyebilirim. Bizler gibi bugiine
dek belirli tecriibeler edinmis kisiler icin sanayi odas1 vakfimiz
gercekten bastan sona her seyi diisiinerek giizel bir akis
programi hazirlamis. Oncelikle aldigimiz egitimlerin tuttugu
1s1kla, tecriibelerimizi en verimli sekilde nasil aktarabilecegimizi
Sgrenme firsatimiz oldu.

Bir insanin bir konuda deneyim kazanmasi icin bu isin
egitiminin yaninda mutlaka uzun soluklu bir zamana.g
yayilan tecriibeye de ihtiya¢ duyuluyor. Bizler uzun ve zorlu
bir yolculukla bu deneyimleri edindik ve inamiyorum ki
yolun basinda olan yeni nesil genclerimize tecriibelerimizi
aktardigimizda onlarin 6éniindeki yol daha da aydinlanacak.
Istanbul Sanayi Odasi Vakfinin gerceklestirdigi bu program
ilk basta mesleki bir deneyim gibi goziikse de ashnda bircok
konuyu icine alan bir yapiya sahip. Ornegin; karsilikl
goriismeler sayesinde karsi tarafin zayif ve giicli yonlerini
belirleyerek giiclii yonlerinin farkinda olmasini saglamak, zayif
yonlerinde ise ona destek vererek bu yoniinii kuvvetlendirmek
gibi...

Farkindalik ve kendine giivenini arttirmak o kisiye cok sey
katarken, iilkesini, sektoriinii ve gencleri seven kisiler olarak
da bu kazanimlar1 genc¢ arkadaslarimizin iizerinde gérmeye
baslamak bizler icin inanilmaz bir mutluluk ve huzura yol
acacaktir.

Oguzhan DURMUS
ISOV Miitevelliler Heyeti Uyesi

of Industry Foundation has designed a really nice flow schedule for
people like us - who have a certain level of experience -, considering
every point from the beginning to the end. First, with the light shed by
the trainings we have received, we had the opportunity to learn how
to transfer our experiences in the most efficient way possible.

In order to gain experience on a specific subject, one definitely needs
experience extended over a long time, in addition to a relevant
b education. We have gained these experiences after a long and
challenging journey, and I believe that, when we transfer these
experiences to the new generation youth who are at the beginning of
a path, the path before them will be illuminated further.

Even if this program carried out by Istanbul Chamber of Industry
Foundation appears as a professional experience in the first place,
it actually has a structure that involves many other matters. For
instance; like identifying the strengths and weaknesses of the opposite
party during mutual interviews, making them aware of their
strengths and strengthening their weak sides by supporting them on
their weaknesses...

Raising awareness and improving self-confidence can contribute
a lot to that person, whereas starting to see these achievements put
on by our young friends will be the source of an incredible pleasure
and peace for us, as people who love their country, sector and young

people.

Oguzhan DURMUS
ISOV Board of Trustees
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Goniilli olarak zamanimdan aywrarak bir gencin
hayatina dokunmak, karsiikli 6grenme iliskisi i¢inde
olmak benim icin ¢ok degerli ve hepimizi besliyor.
Vakfimizin mentorluk programini hayata gecirmesi
ve bunu sistematik bir yaklasimla yiiriitmesi Y6netim
Kurulu tiyesi olarak beni heyecanladird: ciinkii gencler
bizim yarinlarimiz.

Mentorluk programina baslamadan 6nce iic faz
mentorluk egitimi aldik. Uzmanlik alanlarimiza ve ilgi
alanlarimiza gore doldurdugumuz CV’ler uygun sekilde
eslestirildi ve sevgili Biisra Ozdemir menteem oldu.
Mentee'me siirecin basinda uygulanan kisilik envanteri
ile menteemi daha yakin tanima imkani bulmakla
beraber ilk goriismeden itibaren ne konusacagiz
kaygimiz ortadan kalkti ¢iinkii iizerinde ¢ahsilacak
konular bu envanter ile ortaya cikt1. Aradaki uzmaninda
katkais ile yol haritasi olusturarak siirece basladik.

Ayda 1 kez goriisiiyor, gelisime acik ve giiclii taraflarim
degerlendiriyoruz. Ulkemizi gelecege tasiyacak bu piril
piril, gelisime ve almaya acik genclere bir parca bile
151k tutabiliyorsak ne mutlu. ISOV'n1 diinden bugiine
sadece maddi destekten 6te gengcleri besleyen, deger
katan calismalar sunmalarindan dolay1 goniilden
kutluyorum.

Sevda ARIKAN .
ISOV Yo6netim Kurulu Uyesi

Touching a young one’s life by making time for him/her
and to exchange knowledge with him/ her voluntarily is very
significant for me and it nourishes us. Our Foundation’s
realization of mentorship program and maintaining it
with a systematical approach excited me as a Member of the
Board, because the young ones are our future.

We received three-phased mentorship education before
initiating the mentorship program. CVs that we filled
according to the areas of expertise and interests were
matched accordingly and dear Biisra Ozdemir became my
mentee. Thanks to the personality inventory that was given
before the process to my mentee, I found the opportunity to
know my mentee better and as the subject we are going to
work on came into the view with this inventory, our concern
on “what we are going to talk about?” has disappeared. With
the contribution of the expert, we started to the process by
creating a roadmap.

We see each other once a month, we evaluate their open for
improvement and strong sides. We count ourselves lucky
just a little bit, if we illuminate those young people who will
carry our country into future, who are open to development
and receive. I congradulate ISOV because they have been
supporting and enriching the young ones from past to today,
and this support is not just financial.

Sevda ARIKAN
ISOV Board Member

Genclerimizin profesyonel hayata baslarken almis
olduklar1 egitimin kalitesi, edindikleri bilgi birikimi
stiphesiz kariyerleri acisindan ¢cok 6nemli.

Aile ortami, okul hayati ile genclerimizin kazandig:
bilgi ve beceriler is diinyasina adim atarken onlarin
kartvizitlerini olusturmakta. Ancak énemli bir eksikleri
var; o ana kadar is diinyasina, ¢alisma hayatina sadece
kendi pencerelerinden bakabilmektedirler. Bir anlamda
masanin diger tarafindaki diisiince tarzini, beklentileri,
talep ve tercihleri bilememekte, kendilerini bir anda
yeni bir diinya icinde yapayalniz bulmaktadirlar.

Mentorluk iste bu noktada gerek egitim asamasinda,
gerek is diinyas: ile temasta samimi, giivenilir bir
danisma merci olarak yol gosterici fonksiyonu ile
genclerin deneyim eksikligini tamamlamakta, daha
bilingli, daha &zgiivenli olarak is hayatina entegre
olmalarini kolaylastirmaktadir.

Gamze Hanim ile goriismelerimizde kariyer planlamasi,
isverenin bakis acis, kisisel gelisim konusunda fikir alis
verisleri yaparken daha tecriibeli bir meslektas, ama
ayn1 zamanda bir isveren, yakin yaslarda evlatlar1 olan
bir baba olarak kendimin de gériis ve diistincelerimde
zenginlestigimi ifade etmek isterim.

Fevzi TOROLSAN ;
ISOV Miitevelliler Heyeti Uyesi

There is no doubt, the quality of education and the knowledge
that our young ones receive when they are beginning the
professional life is very significant in terms of career.

Knowledge and skills which they obtain from the family
environment and school life are creating their business cards
while they are taking a step to the business world. But they
also have a deficiency; until that moment, they can only look
through to the business world from their own point of views.
In one sense, they cannot understand the way of thinking,
expectations, demands and preferences of the ones across the
table and they find themselves in a world unknown to them,
all alone.

At this point, with its guiding spirit function, mentorship
completes young ones’ lack of experience and facilitates their
process of integration to the business world more consciously
and more self-confidently, both during the education phase
and their contact to the business world.

I would like to express that our discussions with Mrs.
Gamze on career planning, point of view of the employer
and personal development have equipped me, the more
experienced colleague and an employer as well as a father to
children almost as the same age as her, with enriched views
and opinions.

FevziTOROLSAN
ISOV Board of Trustees




Istanbul Sanayi Odas. Vakfi - Faaliyet Raporu 2021
Istanbul Chamber of Industry Foundation - Annual Report 2021

Birlikte Ogrenelim calismalarimiz adindan belli
oldugu iizere zaman zaman siiriicii degistirerek yol
aldigimiz keyifli bir yolculuk halinde. Tarihimizdeki
usta/cirak iliskisinin cagdas ve zamana uygun hali de
diyebiliriz. Zira teknoloji ve uygulamalar1 hayatimiz1
o kadar hizli degistiriyor ki cogu durumda degisimi
geng kusaklardan takip etmek de zorunlu hale geliyor.
Nitekim biz de yolculugumuzda omuz omuza benzer
sekilde ilerliyoruz.

Organizasyonun giizel yanlar1 arasinda nasihat etmeyi
degil, distindiirmeyi 6ne ¢ikaran sonuc odakli egitimi
saymak gerekir, buna ilave olarak meslekleri ayn1 olan
kisileri eslestirmenin de faydali oldugunu gériiyorum.
Dolayis1 ile karsilikli anlayis, samimiyet, seffafik ve
sonunda ise giiven ortami cok hizli tesis oluyor. Sonug
olarak acik iletisim ortaminda keyifli bir deneyim
paylasimi ve cagin degisim akisini anlamaya ve buna
adapte olmaya birlikte odaklaniyoruz. Birlikte hem
tecriibeleniyor hem de genclesiyoruz diyebiliriz. Bu
vesile ile Birlikte Ogrenelim programini tasarlayan
ve yOnetenlere de etkili organizasyonlar1 ve tutkulu
takiplerinden o6tiirii tesekkiirii borg bilirim.

Ender Ferruh ARSLAN
ISO Meclis Uyesi

Our Learning Together studies are like a pleasant journey
that we change drivers from time to time, as its name
signifies. It can also be described as the modern and updated
version of master-apprentice relationship in our history.
Likewise, technology and its applications are changing our
lives swiftly and, in most situation, it becomes compulsory to
follow the changes from young generations. Thus, we proceed
shoulder to shoulder on our journey.

Result-oriented education which gives rise to thought should
be taken into consideration when it comes to the organization,
instead of admonishment, in addition to that, I observe that to
link people in the same professions together is also beneficial.
Accordingly, environment of confidence can be built quickly
with mutual understanding, sincerity and transparency.
Consequently, we focus on the pleasant experience sharing,
understanding the flow of change and adapting it all together.
We can say that together, we are gaining experience and
getting younger at the same time. On this opportunity, I owe
a debt of gratitude to those people who design and manage
Learning Together program for their effective organizations.

Ender Ferruh ARSLAN
ISO Member of Assembly

ISOV gencleriyle baglayan “Birlikte Ogrenelim”
mentorluk projemiz kapsaminda goéniilli olmaktan
mutluluk duyuyorum.

Anadolu Grubu'nda vyoneticilik yaparken aldigim
mentorluk egitimini takiben o©nce grup icindeki
yoneticilere, daha sonra hissedarlarin sonraki kusak
iyelerine uzun yillar mentorluk yaptim.

2017 yilindan itibaren ise hem Yonetim Kurullarinda
gorev aldigim firmalarin yeni kusak tiyelerine hem de
Sabanci Universitesi EMBA kapsamindaki cogu 6zel
sektorde yonetici master ogrencilerine mentorluk
yapiyorum.

Anadoluda olan kirvelik kavraminin uluslararasi
karsiigr oldugunu diisiindigiim mentorluk ozellikle
genclere balik tutmayr kendi kendilerine 6grenmeyi
ve kendilerine giivenmeyi saglayan ve giivendikleri bir
insanin yasam boyu siirebilecek destegini hissettiren
bir konsept ve bence cok yararl.

Mentee'mle gayet olumlu ve verimli bir calismanin
icindeyiz. Cogu menteemle izleyen vyillarda da
ihtiyaclar1  oldukca goriisiiyoruz. Programimizin
gelecek yillarinda da gorev distikkce goniilli olmayr
arzu ederim.

Ahmet Fatih TAMAY
ISOV Miitevelliler Heyeti Uyesi

I am glad to be a volunteer as part of our Mentorship Project
titled “Let’s Learn Together” that was initiated by the young
people of our ISOV Foundation.

Following the mentorship training I received when I was
serving as a manager at Anadolu Group, I have been
Mentoring for long years, first for the managers of the Group
and then for the next generation members of the shareholders.

Since 2017, I have been Mentoring for both the New Generation
Members of the Companies, where I am a member of the Board
of Directors, and for the Master’s Degree Students under the
EMBA at Sabana University, most of whom are managers in
the private sector.

I think that Mentoring is the international equivalent of the
concept of “Kirve” that is mostly used in the Anatolia, and
mentoring is a concept that teaches young people how to catch
fish, learn by themselves and have confidence in themselves
and that makes them feel the support of person they trust,
which could last for a lifetime, and I believe this whole process
is truly beneficial.

My Mentee and I are engaged in a really positive and
productive work process. Plus, I meet most of my Mentees in
the following years, whenever they need. I would like to be
involved in our program as a volunteer in the upcoming years,
if and when I am assigned.

Ahmet FatihTAMAY
ISOV Board of Trustees
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Merhaba ben Begiim Kutlu. Bu programa baslarken
ben de her o&grenci, ozellikle de mezun olmaya
hazirlananlar, gibi soru isaretleri ile mesguldiim. Ik
olarak yapilan kisilik analizleri benim kendimi tanimami
ve pekistirmemi sagladi. Ashinda kendimi tanimadigim
soylenemezdi sadece kisiligimin nasil bir meslek ile
ortiisecegini bilemiyordum. Iste program da tam olarak
bu noktaya parmak basti. Ozellikle mentoriim Mine
Hanim sayesinde neyin beni mutlu yapabilecegini
anladim. Simdi bu yolda ilerliyorum. Tabiki hala soru
isaretleri var fakat en azindan kiiciik adimlar atmaya
basladim. Zaten sonug icin gereken de bu.

Begiim KUTLU
Istanbul Teknik Universitesi - Gida Miihendisligi

Hello, my name is Begiim Kutlu. As I started this program,
my mind was preoccupied with question marks, as was
the case with every student, particularly those who were
proceeding towards graduation. First of all, the personality
analyses allowed me to know myself and intensify that self-
knowledge. In fact, it would be wrong to suggest that I did
not know myself, yet I was not sure which profession would
fit my personally best. The program put a finger on exactly
that point. With the helps of my mentor, in particular, Ms.
Mine, I found out what made me happy. Now, I am pursuing
that path. No doubt, I still have questions, but at least I have
started taking small steps. This is already what is necessary
to achieve the result.

Begiim KUTLU
Istanbul Technical University - Food Engineering

Mentorluk programi, mesleki ve kisisel gelisimimi
destekliyor. Mentoriim sayesinde béliimiimiin ¢alisma
hayatini, ortamini, calisma gerekliliklerini, ¢ahsma
kosullarin1 cok yakindan taniyabilme firsati buldum.
Calismahayatini gérebilmem beni gelecekteki miihendislik
hayatimla ilgili cesaretlendirdi. Miihendisligin ¢alisma
ortaminin diizensiz, plansiz oldugunu disiintiyordum ve
bu durum beni ¢ok kaygilandirtyordu. Calisma ortaminin
planhhg:, diizeni ve disiplini beni gelecekteki calisma
hayatimla ilgili umutlandirdi. Mentoriimle kurdugumuz
giiven iliskisi sayesinde destegini konusmadigimiz
zamanlarda dahi hissedebiliyorum. Bu programa dahil
olabildigim ve mentoriimle tanisma firsati bulabildigim
icin ¢ok sanshyim. Kendisine sonzuz tesekkiirlerimi,
saygilarimi ve minnetimi sunuyorum.

Ani KUYUMCU
Marmara Universitesi - Endiistri Mithendisligi

Mentorship programme supports my professional and personal
development. Thanks to my mentor, I had the opportunity to
get closely acquainted with the working life, work environment,
working requirements and working conditions related to my
department. Observing the working life encouraged me for my
future life as an engineer. I previously believed that the work
environment of engineering was irregular and unmethodical,
which deeply concerned me. Witnessing a methodical, organized
and disciplined working environment raised my hopes regarding
the working life I will have in the future. I can feel ym mentor’s
support even during the times when we do not talk, due to the
trust relationship we built. I feel lucky for being a part of this
program and having the chance to meet my mentor. [ want to
express endless thanks, respect and gratitude to my mentor.

Ani KUYUMCU
Marmara University - Industry Engineering
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[SOV'un  mentorluk  programina  basvururken
aklimda kariyerinde basarili olmus sanayicilerin hayat
hikayelerinden kendi gelisimime katki saglayacak
sekilde pay ¢ikarmak vardi. Mentorum Ikbal Hanim,
tanismamiz sonrasinda bana her zaman ¢ok yakin
davrandi, fabrikasina davet etti ve beni agirladi
kendisi ile tanisma firsati buldugum icin kendimi
sansli hissediyorum. Is diinyasinda basarili olmus
insanlar1 tanimak onlarla samimi olma sansi insani
motive ediyor.

ISOV’a béyle bir programa énayak oldugu icin, is
diinyasindan insalara yakinlasabilme firsati sundugu
icin tesekkiir ediyorum. Belki bu program olmadan
once de sanayici is insanlarina yakindik fakat bu
program bize onlar1 tanima, kendimizi de tanitma
sans1 verdi.

Mehmed Burak EFENDI
Istanbul Teknik Universitesi - Endiistri Mithendisligi

What I had in mind when I applied to the mentorship
program of Istanbul Chamber of Industry Foundation
(ISOV) was to benefit from the life stories of industrialists
who achieved success in their careers, in such a way to
contribute my personal development. My mentor, Ms. Ikbal,
has always been so sympathetic towards me, since the day
we met. She invited me to her factory and hosted me there.
Meeting people who have been successful in business life and
getting a chance to being close with them are motivating.

I would like to extend my thanks to ISOV, for leading
such program and offering us the opportunity to know
and get closer to business people. Maybe we were close to
industrialist business people even before this program, but it
gave us the chance to know them and to introduce ourselves.

Mehmed Burak EFENDI
Istanbul Technical University - Industry Engineering

Mentorluk programi kendi iiniversitemde de bulunan ve
yogunluk nedeniyle cok kisith sayida kisinin katilabildigi
bir programdi. Vakfimizda da bu program uygulanmaya
baslandig1 ve bana yer verildigi icin cok mutlu oldugumu
belirtmek isterim.

Mentorluk programinin yalnizca teknik anlamda degil, kisisel
gelisimimizde de oldukea faydal oldugu diisiincesindeyim.
Bu programa baslamadan 6nce, bizden ¢ok daha bilgili
ve deneyimli iist diizey yonetici konumundaki insanlarla
etkilesimde bulunmamizin hem 6zgiiven gelisimimiz
hem de iletisim becerilerimiz icin de faydali olacag
diistincesindeydim.

Simdiye kadar mentorluk programimnimn, kendimi ifade
etmek icim ortam saglama ve iletisim becerilerimi gelistirme
acisindan  yararlh  oldugunu  soyleyebilirim. Ilerleyen
zamanlarda mesleki ve teknik anlamda da oldukca faydah
olacagindan eminim.

Kevser Biisra OZDEMIR
Istanbul Teknik Universitesi - Kimya Miithendisligi

The mentorship program was a program that was also available at
the university I studied, in which very few people could participate
due to intense interest. | would like to emphasize how pleased I am
that this program has also been launched at our foundation and I
have been able to find a place in it.

I am very pleased with our mentor-mentee match due to such
reasons. I personally believe that the mentorship program is
highly beneficial not only in technical terms, but also in terms of
our personal development. Before starting the program, I thought
that our interactions with people at senior management level who
are equipped with much more knowledge and experience than us
would be useful for both the development of our self-confidence and
communication skills.

I can say that, until now, the mentorship program has been
beneficial for creating an environment to express myself and for
improving my communication skills. I am certain that it will be
further beneficial in the upcoming days, both professionally and
technically.

Kevser Biisra OZDEMIR

Istanbul Technical University - Chemical Engineering
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ISOV Mentorluk Programi'na mentee olarak katilarak
kariyerim ile ilgili sorular1 zamaninda benzer yollardan
gecen birine danisabilecegim icin ¢ok heyecanl
ve mutluydum. Bu heyecanim ve mutlulugum
hala devam etmekte. Programa baslamadan once
mentorumla rahatlikla iletisim kuramazsam seklinde
cekincelerim vardi, fakat mentorumla tanistiktan
sonra boyle bir durum kalmadi. Programa baslarken 4.
sinif 6grencisi oldugum i¢in kafamda mezun olduktan
sonras! ile ilgili sorularim vardi, mentorum Fevzi
Bey ile yaptigimiz goriismeler sayesinde onun da bu
sorular ile ilgili fikrini almak benim icin ¢ok dnemli
ve verimli oldu. Gelecek hayatimda da fikir almam
gerektiginde kolaylikla mentorumu arayabilecegim
bir ortam olusturan ve sunan herkese tesekkiirlerimle.

Gamze Gizem GEMICI
Yildiz Teknik Universitesi - Gida Miihendisligi

By taking part in the ISOV Mentorship Program as a
mentee, I felt really excited and happy as I could consult
someone about my career, by asking my questions to
someone who has walked through similar paths. My
excitement and happiness remain. Before starting the
program, I had hesitations on what if I would fail to
communicate with my mentor easily, yet those concerns
cleared off when we met. Since I was a senior student when
I started the program, I had questions in my mind about
the post-graduation period. Thanks to the meetings we had
with my mentor, Mr. Fevzi, getting his opinions about my
questions has been highly important and efficient for me. I
want to express my thanks to everyone who have created
and presented an environment where I can easily call my
mentor when I need to receive an opinion in my future life.

Gamze Gizem GEMICI
Yildiz Technical University - Food Engineering

Merhaba, ben Hasan Bilgic. Yildiz Teknik
Universitesi Mekatronik Miihendisligi  (Ingilizce)
son sinif 6grencisiyim. Yaklasik {ic senedir ISOV'un
programlarinda aktif rol aliyorum. ISOV’un mentorluk
programina baslamamin ana sebebi, egitim hayatimin
son yilinda karsima cikabilecek kirilma noktalarinda,
yol ayrimlarinda daha 6nce bu noktalar1 yasamis ve
basariyla atlatmis insanlardan 6nemli tavsiyeler almak
ve bu tavsiyeler 1s1ginda kendime bir yol c¢izmekti.
Sayin Ender Arslan ile basladigimiz bu programda
ilk toplantidan itibaren kendimize belirli plan ve
hedefler belirledik. Yapilan toplantilar dogrultusunda
is hayatina dair daha gercek¢i bakis ile atilabilecek
en mantikli adimlar1 atiyoruz. Ayrica ilk toplantida
yaptigimiz kisisel envanter testim ve bu test sonucuma
go6re bana uygun dallar1 da g6z 6niinde bulundurarak
cesitli planlar1 simdiden gerceklestirmeye basladik.
Isov'un gerceklestirdigi bu program ile daha 6grencilik
yillarimizda is hayati ve gelecek yillar hakkinda
belirli bilgi ve deneyimleri kazanmaya basladigimiz
diistintiyorum. Bu programi hayata gecirdigi icin ve
beni bu programin bir parcast yaptigi icin ISOV’a
tesekkiir ediyorum.

Hasan BiLGiC“
Yildiz Teknik Universitesi - Mekatronik Miithendisligi

Hello, my name is Hasan Bilgic. I am a senior student at
the Department of Mechatronics Engineering (in English)
at Yaldiz Technical University. I have been playing an
active role in the programs of Istanbul Chamber of Industry
Foundation (ISOV) for nearly three years. The main reason
why I started the mentorship program of ISOV, was to receive
critical advices from people who previously went through and
successfully overcame certain points at the breaking points
and crossroads that I could encounter during the final year
of my education life and to draw my own path in the light
of those advises. Within the framework of this program that
we started with Mr. Ender Arslan, we set specific plans and
objectives for ourselves since the first meeting. In line with the
meetings we held, we have been taking the most reasonable
steps possible from a more realistic perspective on business
life. Besides, we have already started putting several plans
into practice, taking into consideration the branches that
fit me according to the personal inventory test that I took
at our first meeting and the results of it. I believe that we
have started, during our student years, acquiring certain
knowledge and experiences regarding the business life and
future years, thanks to the program introduced by ISOV. I
would like to thank ISOV for carrying this program into
effect and making me a part of it.

Hasan BILGIC
Yildiz Technical University - Mechatronics Engineering




Istanbul Sanayi Odas. Vakfi - Faaliyet Raporu 2021
Istanbul Chamber of Industry Foundation - Annual Report 2021

ISOV Mentorluk Programimi ilk duydugumda cok
heyecanlandim, daha o6ncede bu tarz programlar
cevremden duymustum ve oldukga ilgimi cekmisti fakat
katilma firsatim olmamisti. ISOV  bizlere bu firsati
sundugu ve ben de bu programin bir parcasi oldugum
icin olduk¢a mutluyum. Bu programa baslarken biraz
heyecanlanmistim ciinkii karsimizda c¢ok degerli
sanayiciler vardi fakat mentorum ile tanistiktan sonra
tiim endiselerim sona erdi. Hatta profesyonel biriyle
iletisimde oldugum icin daha 6zgiivenli hissettim.
Mentorum bana kariyer rehberligi disinda hayata
dair tecriibelerini de aktarryor ve bazi konularda yeni
bakis acilar1 kazaniyorum. Bu program kisa siirede
benim kisisel gelisimime katki sagladi ve saglamaya
da devam ediyor. ISOV’na bu degerli program icin
tekrar tesekkiir ediyorum. lyi ki ben de mentee olarak
secilmisim diyorum.

Semiha AYRICA
Marmara Universitesi - Kimya Miihendisligi

When I first heard about the Mentorship Program, I felt
so excited. I had heard about such programs before and
they aroused my interest, yet I did not have the chance to
participate in any. I am very pleased that ISOV gave us this
opportunity and I could become a part of this program. I
was a little nervous when I first started this program, as we
would meet highly esteemed industrialists. However, all my
worries ended when I met my mentor. In fact, I felt even more
self-confident for being in contact with such a professional
person. My mentor not only guides my career, but also shares
experiences on life and gives me new perspectives on certain
subjects. This program has contributed and still contributes
greatly to my personal development in a short time. [ want to
thank ISOV, once again, for this valuable program. I am glad
that I was chosen as a mentee.

Semiha AYRICA
Marmara University - Chemical Engineering

Mentorluk programi bana tahmin ettigimden daha
cok faydali geldi. Pelin Hamimla cok samimi bir
bag kurdugumuzu ve onunla konusmalarimizi ¢ok
sevdigimi belirtmek isterim. Mentorluk programinin
tek tarafli degil cift tarafli oldugunu bana hissettirdigi,
ve fikir ve disiincelerimi biyik ilgiyle dinledigi
icin Pelin Hanim’a, benim icin gercekten giizel
bir eslesme vyakalayabildiginiz icin de mentorluk
programi koordinatorlerine ¢ok tesekkiir ederim.
Pelin Hanim tecriibelerini aktarirken samimiyetinden
taviz vermedigi gibi, beni de hedeflerime dogru adim
atmakta cesaretlendiriyor. Mentorluk programi bu
sebeplerden 6tiirii benim icin ¢ok degerli. Asagida da
goriismelerimizden bir fotografi bulabilirsiniz.

Ferhat TURHAN
Bogazici Universitesi- Endiistri Mithendisligi

The mentorship program has contributed me even more
than I expected. I would like to state that Ms. Pelin and I
have established a close bond and I really enjoy the talks
we have with her. I want to thank Ms. Pelin for making
me feel that the mentorship program is not unilateral, but
it is bilateral, and for listening to my views and opinions
with great interest, and the coordinators of the mentorship
program for finding a great match for me. When sharing
her experiences, Ms. Pelin does not compromise on her
sympathetic attitude and encourages me to take steps
towards my goals. The mentorship program is, therefore,
invaluable to me. Below you can find a picture from one of
our meetings.

Ferhat TURHAN
Bogazici University - Industry Engineering
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Basta pandemi nedeniyle online olarak basladigimiz
goriismelerimize {iniversitelerin de acilmasiyla
yiz yiize devam etmekteyiz. Kendisiyle ilk
goriismemizde birbirimizi tanimaya calistik. Daha
sonraki goriismelerde ise benim kararsiz kaldigim,
danismak istedigim konular1 oncesinde kendisiyle
paylastim ve bunlarm iistiine konustuk. ISOV'da
ayrica meslek lisesi Ogrencilerinden Can Talha
Sahin’e mentorliik yapmaktayim. Kemal Bey'den
gordiigim yardimi ve ilgiyi ben de mentorlik
yaptigim  Ogrenciye aktarmaya _calisiyorum.
Kemal Beyle son goriismemizde Once Biitiin
Kurallar1 Yikin isimli bir kitap belirledik ve bir
dahaki gortismemizde bu kitap iizerine tartisma
karar1 aldik. Bu sayede sadece kariyerimle alakali
belirsizlikleri gidermekle kalmayip kisisel gelisimim
adina da somut bir ilerleme kaydedecegimize
inaniyorum.

Mehmet Sinan ARCA
Bogazici Universitesi - Elektrik - Elektronik Mithendisligi

Foundation (ISOV). Initially, we had online meetings due to
the pandemic, but now we have face-to-face meetings since
the colleges have been opened for education. In our first
meeting, we tried to get to know each other. In the following
meetings, I shared with him - in advance - some matters
which I was indecisive about and for which I wanted to
seek his advice, and we talked about them. At ISOV, I am
also the mentor of Can Talha Sahin, a vocational high-
school student. I have been trying to pass the assistance and
attention provided and shown to me by Mr. Kemal to the
student I am mentoring for. During our last meeting, we
agreed on a book called First, Break All the Rules (Turkish
title: Once Biitiin Kurallan Yikin) and decided to discuss
that book in our following meeting. I believe that this would
help me not only remove the ambiguities regarding my
career, but also make a tangible progress in favor of my
personal development.

Mehmet Sinan ARCA
Bogazici University - Electrical Electronics Engineering
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Bu programi ilk duydugumda iiniversite boyunca
eksikligini hissettigim bir boslugun dolacagini
hissetmistim. Istanbul’a yeni gelmis bir 6grenci olarak
akil danisacak, 6nerilerini 6nemseyecegim bir kisiye
ihtiya¢ duyuyordum. Bu program sayesinde bdyle
bir kisiyle tanisma sansina eristim. Gelecek kaygisi
yasadigim bir dénemde bdyle bir mentor ile iletisim
kurmak kaygilarimi azaltici yonde bir etki yapti
Kariyerimi yonlendirmek konusunda mentorum
Hakan Hatipoglu ile yaptigim sohbetler gelecegime
daha net bakmamu sagliyor.

Programa baslarken aklimda kurdugum faydalar: elde
ettigimi soyleyebilirim. Bursiyer 6grencilere boyle bir
sans verilmis olmasi geleceklerini kurma anlaminda
cok faydali olabilecegini diistintiyorum.

Mustafa COMERT
Bogazici Universitesi - Endiistri Mithendisligi

The first time I heard about this program, I thought that a
gap that I had felt throughout my college life would be filled.
As a student who had just arrived in Istanbul, I needed
someone from whom I could ask for advice and whose
advices I would take seriously. With this program, I got
the chance to meet someone with these characteristics. [ At a
time when I was overwhelmed with concerns for the future,
communicating with a mentor relieved my anxieties. The
conversations I have with my mentor, Hakan Hatipoglu,
with respect to orientating my career provide me with a
clear perspective on my future.

I can say that I have achieved the results and benefits that
I had thought of. I personally believe that offering such
chance to scholarship students can be truly beneficial in
terms of building a future for them.

Mustafa COMERT
Bogazici University - Industry Engineering
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ISOV ‘nin mentorliik programina secilen grencilerden
biriyim. Bu program hakkinda bilgilendirme toplantilar
yapilmaya basladiginda kendimi ¢ok sansh hissettim.

Mentorliik programinda ise bizim merak ettigimiz,
deneyimlemedigimiz konularda soru sorabilme sansimiz
oluyor hatta mentoriimiiz okul ve sektodr arasindaki
farki bildigi icin bu konuyu konusma esnasinda daha
kolay yakalayip giizel 6rneklerle bilgilendirmesini de
yapiyor. Boylece yeni bir vizyon kazanmis oluyorum.
Ayrica bir basar1 hikayesini canli olarak, kisinin kendi
agzindan dinleyerek hayat hakkinda 6nemli tavsiyeler
alabiliyorum.

Bunlarin sonucunda bu programda olmaktan c¢ok
mutluyum. Bana kattiklar1 ve katmakta olduklar1 icin
ISOV’na cok tesekkiir ederim.

Seyma DAG )
Mimar Sinan Giizel Sanatlar Universitesi
Tekstil ve Moda Tasarimi

I am one of the students selected for the mentorship program
of Istanbul Chamber of Industry Foundation (ISOV). I felt so
lucky when briefings about this program started.

The mentorship program, on the other hand, offers us the
chance to ask questions on subjects we have not experienced
and, since our mentors know the difference between what
we learn at school and the sector, they can comprehend the
subject more easily in a conversation and informs us about
it by giving appropriate examples, thus providing me with
a new vision. In addition to that, I can receive important
advices about life, by listening to a success story live and from
the subject of the story.

Consequently, I am truly happy for being a part of
this program. I would like to thank ISOV'na lot for the
contributions it made and still makes.

Seyma DAG
Mimar Sinan Fine Arts University
Textile and Fashion Design

Lisans egitimimi bir miihendislik dalinda aliyor olmama
ragmen genel anlamda egitim siiresi boyunca teorik bilgi
yogunlugu daha fazla oluyor. Buna pandemi gibi cevresel
faktorler eklenince son 2 yildir sadece teorik bilgiler ile
egitime devam ediyoruz. Sadece staj vesilesi ile is hayatina
adapte olmaya ve uygulamali 6grenmeye calistyoruz
ve bu siirecte is hayat1 ile tiniversite egitiminin pekte
paralel gitmedigini fark ediyoruz. Iste tam da bu noktada
mentorliik projesi bizim i¢in yardima kosuyor. Mentorlik
projesi, is hayatina acilan bu yolda yeni yeni adim atmaya
baslayan genclere; Bu yollardan defalarca gecmis, alaninda
yetkin ve en uygun kisiler ile eslestirerek is hayatina
hazirlanmaya dair paha bicilmez bir destek sunuyor.
Mesleki gelisimin yani sira iletisim becerileri, planlama
kabiliyeti gibi kisisel gelisim konularinda da gelismemizi
sagliyor.

Bu proje, genclerin gelecege daha emin adimlar ile
yiriimesini saghyor ve bu yolda ilerlerken yolun
aydinlanmasin1  saglayan bir fener goérevi goriiyor.
Mentorliik projesi ve bunun gibi odak noktasi gencler
ve genclerin gelecegi olan bircok proje ile yolumuzu
aydinlatan ISOV'na tesekkiirlerimi sunuyorum. Iyi ki
varsiniz.

Muhammed Nazif GUZELLER
[stanbul Universitesi - Insaat Mithendisligi

Despite majoring in engineering for bachelor’s degree, theoretical
information is generally more intense throughout the period of
study. When environmental factors, like the pandemic, have been
added to that, we have been maintaining education on the basis
of merely theoretical information for the last 2 years. We are
struggling to adapt to the business life only by doing internship
and during that process, we realize that college education and
business life do not exactly proceed in parallel with each other. It
is exactly at that point when the mentorship project rushes to help
us. The mentorship project offers a priceless support in preparing
for the business life, by matching students with competent and
most eligible persons in their fields, who have been through these
paths many times. In addition to professional development, the
project also helps us develop personally, mainly in areas like
communication skills and planning ability.

This project allows young people to take firm steps towards the
future and acts as a flashlight shedding light on that path as they
move. [ would like to express my thanks to Istanbul Chamber of
Industry Foundation for illuminating our paths by means of the
mentorship project and many other projects that focus on young
people and become the future of young people. Glad to have you.

Muhammed Nazif GUZELLER
Istanbul University - Civil Engineering
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VOLUNTEERING

Gondiillilik toplumda insanlar arasindaki sosyal iliskilerin
gelismesinde, deger yargilarimin olusmasinda, sosyal
farkindaligin ve girisimciligin artmasinda ve sosyal
sorunlara farkli ¢6ziim o©nerileri sunulmasinda c¢ok
onemli bir etkendir. ISOV olarak bursiyerlerimiz ve 1SO
iyesi firmalarimizla ¢ok biiyiik bir aileyiz ve bu bilincle
topluma katki saglayacak calismalar gerceklestirmekteyiz.
Sanayimizin  degerli iyeleri, lisans seviyesindeki
bursiyerlerimize maddi karsilik ve hic bir c¢ikar beklentisi
olmadan zamanla degerlenmis bilgi birikimlerini aktararak
goniillli mentorluk yapmakta ve toplum yararina bir
hedefe ulasmak icin Istanbul sanayi Odas1 Vakfi'na destek
olmaktadir.

Mentorluk Programimiz metodolojik bir yaklasimla
bursiyerlerimize  uygulanan  kisilik  envanteri ile
programlanmakta, genclerimizin gelisime acik ve giicli
yonleri degerlemeye alinarak uzmanlarin destegiyle bir'ﬂ
teori iizerinden siirdiiriilmektedir. Program kapsaminda

Volunteering is a crucial factor in developing social relations
between people in the society, in creating value judgments, in
raising social awareness and entrepreneurship and in offering
alternative solutions to social problems. As SOV, we are big
family with our scholarship students and member companies
of ISO, carrying out activities to contribute to the society. The
valuable members of our industry act as volunteer mentors to
channel their time-tested knowledge with no thought of personal
gain or interest to our scholarship students at bachelor’s level and
support Istanbul Chamber of Industry Foundation to achieve a
target for the benefit of society.

Our Mentorship Program is executed upon a theory supported
by experts considering the senses of the young people open for
development and their strengths and is programmed with
. a personality inventory applied to our scholarship students
[ based on a methodological approach. Our scholarship students

yer alan bursiyerlerimiz bilgi, deneyim, hosgérii, pozitif
beseri iliski ve sorumluluk iistlenme gibi nitelikleri bu iliski
ag1 icinde yasamakta ve zamanla kendi i¢ diinyalarinda
sahip olmaya baslamaktadirlar.

Bu nitelikleri icsellestiren ve toplum icin bir sey yapmak
isteyen bursiyerlerimiz de goniillii olarak pilot okullarimiz,g
olan Zincirlikuyu ve Dinckék MTAL &grencilerine
goniillii destek saglamaktadir. Meslek Lisesi ve Otesi isimli
projemiz kapsaminda bursiyerlerimiz, lise seviyesindeki
ogrencilere gruplar halinde akademik ders destegi vererek
cevrim i¢i matematik dersi anlatmakta, ayni zamanda okul
yonetimi ve rehberlik biriminin koordinasyonunda 6grenci
kardeslerine “Mentorluk” destegi saglamaktadur.

Goniillilikk konusuna farkindaligin ve calismalara katilimin
artmasina destek olmak iizere yaptigimiz calismalar:
zenginlestirerek bireyleri, yasadiklar1 topluma karsi daha
sorumlu olmaya, bir arada hareket etmeye y6nlendiriyoruz.
Bilgi ve tecriibelerin paylasildigi, gonilli calismalarin
tesvik ve takdir edildigi cesitli etkinlikler ve projeler
gerceklestirmeye devam edecegiz.

supported within the scope of this program experience certain
characteristics such as knowledge, experience, tolerance, positive
human relations and accountability within this network of
relations while possessing their own inner worlds by time.

Our scholarship students, who internalize these characteristics
v« and intend to something for the people, offer volunteered supports
to the students of Zincirlikuyu and Dinckék MTAL pilot
vocational schools. Within the scope of our Vocational School
and Beyond project, our scholarship students support high school
students in academic lessons and teach in groups mathematics
online while offering “mentorship” to the fellow students under
the coordination of school management and counseling unit.

We are guiding the individuals to become more accountable to the
public and act in unity while enriching the contents of activities
to support raising awareness in volunteering and increasing
participation to activities. We will keep organizing certain events
and projects where knowledge and experience is exchanged, and
volunteered activities are encouraged and appreciated.
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eslek Lisesi ve Otesi projesi kapsaminda goniilli bursiyerlerimizle bir araya geldik. Projenin
stirdiiriilebilirligi iizerine, lise 6grencilerinin ihtiyaclarini ve uyguladigimiz degerlendirme testlerinin
sonugclarini birlikte ele alarak yeni yil icin yeni bir yol haritas: belirledik.

Goniillii bursiyerlerimizin de 6nerileri ile yeni goniilliiliik faaliyetlerimizi ISOV olarak netlestirdik ve bu yonde
calismalarimizi ivmelendirdik. ISOV olarak biliyoruz ki akademik basarilari tartisilmaz bursiyerlerimizin goniillii
faaliyetlerine katilimi, onlarin var olan yeteneklerini gelistirmelerine, hedefleriyle 6lctisen konularda karsiliksiz
yardim etme duygusu sayesinde psikolojik olarak giiclenmelerine, kendilerine olan giiven duygusunun artmasina
ve boylece kisiliklerinin olgunlasmasina katki saglamaktadir. Tiim gayretimiz genclik icin.

e gathered with the volunteer scholarship holders in the scope of Vocational High school and Beyond project. We
determined a roadmap on the needs of high school students and on the results of the evaluation tests for the new
year by taking into account of the maintainability of the project.

We have clarified our volunteering activities with our volunteer scholarship holders’ suggestions, as ISOV and we
have accelerated our studies on that. As ISOV, we know that the participation of volunteering activities of our scholarship
holders contributes their development of the existing talents, psychological development thanks to the voluntary help on the
subjects about their goals, increment of self-confidence and development of their personalities. We make an effort just for
the youth.




52

Istanbul Sanayi Odas. Vakfi - Faaliyet Raporu 2021
Istanbul Chamber of Industry Foundation - Annual Report 2021

ata

MESLEK LISEST VE OTES

2021 yilinda mesleki ve teknik egitim alaninda ortaya
yeni bir yol haritas1 koydugumuz vakfimizda, sektére
duyarly, iilkemizin 6nceliklerine gore siirekli giincellenecek
dinamik bir mesleki egitim anlayis1 gelistirmeyi amagcladik.
Ogrencilerimizin mesleki ve kisisel gelisimini
uluslararas1 rekabet edebilir yeterlilige sahip
hale getirebilmek ve gelismeler karsisinda hazir
bulundurmak, yola cikis gerekcemizi olusturdu.
Sosyal mesafe kurallarina uygun bir sekilde hem
uygulamali, hem de cevrim i¢i siirdirdiigiimiiz
calismalar, 6grencilerin daha donanimli bireyler
olarak yetismesine 6nemli katkilar sagliyor.

Proje kapsaminda géniillii calisan bursiyerlerimiz
insanlara ve cevreye karsi daha duyarli olmanin
Onemini, organizasyon ve ekip calismasi
konularinda beceri edinmeyi, olaylar karsisinda
esneklik ve hosgorii gosterebilme becerilerini
kavriyor. Destek alan Meslek Lisesi 6grencilerinin
de degisime acik olmalarini saglamaya ve iletisim
becerilerini gelistirmelerine imkan tamiyor. Iki
tarafa da karsibkli katki saglayan projemiz ile
Ogrencilerimiz yeni insanlar tanisin, yeni seyler 6grensin,
var olan yeteneklerini gelistirsin ve hedefleriyle 6lciisen
konularda yol alabilsinler istiyoruz. Goérdiik ki yola revan
olundu hatta Meslek Lisesi 6grencilerimizle bursiyerlerimiz

VUGATIONAL HIGHSCHOOL AND BE YOND

4

Our foundation set out a new road map in vocational and technical
education in 2021 on the purpose of developing an industry-
conscious, dynamically professional education approach that
will be constantly updated by the priorities in our country. Our
road map was based upon the intention to equip our
students with an internationally competitive ability in
professional and personal improvement and to keep
them ready against any developments. Hands-on and
offline courses are delivered in accordance with the
rules of social distancing and make great contributions
to raising well-equipped individuals.

Our scholarship students, who work on volunteered
basis within the scope of the project, understand
the importance of being aware towards human
and environment, gaining skills in teamwork and
demonstrating  flexibility and tolerance against
incidents. On the other hand, Vocational Highschool
students are also offered the chance to be open to
change and develop their communicational skills. This
mutually beneficial project will help our students know new people
and things, improve their existing abilities and proceed in a way
that matches their targets. And have we seen that a journey is set off,
even the foundations of a long-standing bridge on a firm footing

arasinda uzun yillara dayal
temeli saglam bir kopriiniin ! o
de temelleri atildu.

Nitelikli isgliciniin
yetistirilmesinde 6nemli rol
oynayan Meslek Liseleri'nde
okuyan Sgrencilerin,
gliniimiiz teknolojisine
uygun egitimler konusunda
desteklenmesi ve yetisen
genclerin ise uyumunun en
ist seviyeye ulastirilmasi
amaciyla, belirledigimiz pilot
meslek liselerimize maddi
ve manevi desteklerimizi
stirdiirmeye devam edecegiz.

Lisans ogrencisi basanh bursiyerlerimizden 47 goniilliimiiz,
Meslek Lisesi 12.amf 6grencilerine, OSYMnin yapmns oldugu
Temel Yeterlilik Sinav (TYT) ve Alan Yeterlilik Snavnna
(AYT) hazrhk asamasinda, Rehber 6gretmenleri ve okul
yonetiminin koordinasyonunda, akademik ders destegi ve

birebir Mentorluk destegi veriyor.

47 volunteers, successful scholarship undergraduates, are
offering mentorship and academic lesson supports to 12th grade
students of Vocational Highschool in coordination with advisory
teachers and school management for the preparation to the Basic
Qualification Test(TYT) and Field Proficiency Test(AYT) held

by OSYM (Student Selection and Placement Center).

are laid between the vocational
high school students and our
scholarship students.

We will maintain our material
and moral supports to the
specified pilot vocational high
schools  for the purpose of
supporting the students of
Vocational High schools, which
play a great role in raising
skilled labor, and optimizing
the job orientation of the youth.
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GUNULLULERII\/H%ZDEN GELENLER
FROMOUR VOLUNTEERS

+
Bursiyer irem AYGUN - Yildiz Teknik Universitesi Endiistri Mithendisligi

Meslek lisesi ve 6tesi projesinde haftada iki saat kimya dersi anlatiyorum ve sinif sorumlusu olarak
gorevliyim. Bu calisma dershaneye gitmek konusunda maddi manevi sorun yasayan 6grencilere
online dershane formatinda destekte bulunuyor. Tarama ve genel denemelerin sonuclarina bakarak
dgrencilerle yaptigimiz bireysel goriismelerde net yiizdelerinin yiikselmesi, bizi cok motive ediyor.

I am teaching chemistry for two hours in Vocational High school and Beyond project and I am the class
supervisor. This study supports the students who cannot afford to private teaching institutions in an online
private teaching institution format. When the net percentages increase in the meetings that we held according
to the exams and pilot tests’ result, we become so motivated.

Kursiyer Ece KALFA - ISOV Zincirlikuyu MTAL 12.Sin1f Ogrencisi

Bu stresli gecen sinav senemde boyle bir programin var olusu hem sinav stresimi yonetebilmem
hem de merak ettigim konular hakkinda konusabilecegim ve dersler hakkinda herhangi bir
sorum oldugunda zamanin 6nemi olmadan ulasabilecegim birinin olmasi bana yardimeci oluyor.

| In this stressful exam year, having someone beside me that I can reach without worrying about the time
when I have a question about the classes in order to manage my exam stress and to talk about the subjects
that I am curious about, helps me a lot.

Kursiyer Eray Ismail UNLU - iSOV Din¢ksk MTAL 12.Simif Ogrencisi

Daha 6ncesinde benzer bir kogluk programina katilmistim ve bana bir¢ok yonde artis1 olmustu bu
programi duydugum anda dahil olmak istedim. Ozellikle yakin tarihte sinav tecriibesini yasamis ve
akran sayilabilecegimiz basarih 6grencilerle bir arada olmak ¢ok giizel bir duygu. Program adeta saglam
temeller tistiine kurulmus bir bina gibi. Buradan kazanarak ¢ikacak ve emeklerin karsihgini verecegim.
lyi ki varsm ISOV.

I'had participated similar coaching program before and it helped me a lot in many aspects, so [ wanted to be a part of
it when I first heard about it. It is such a good feeling to be with students who have experienced the exam experience
and who can be seen as a peer. The program is like a building with solid basis. I will succeed it and 1 will receive a
recompense for the works. So glad to have you ISOV.

Bursiyer Aysenur KARGA - Yildiz Teknik Universitesi Mekatronik Mithendisligi

Sinav déneminde olan menteemin bu yorucu ve zorlu dénemde yaninda olmak, deneyimlerimi
paylasmak ve stresini bir nebze de olsa azaltmak beni olduk¢a mutlu ediyor. Elimden geldikce
destek olmaya calisiyor ve bu mentor mentee iliskisinin uzun stire devam etmesini temenni
ediyorum. ISOV ailesinin bir ferdi olarak bu tip calismalar icinde bulunmak bireysel gelisimimize
de inanilmaz katki sagliyor.

Supporting my mentee who is in the exam period, sharing my experiences and reduce his/her stress to
some extent is making me really happy. I am trying to be supportive as much as I am and hope that this
mentor/ mentee relationship will last for a long time. Being in such kind of studies as a member of ISOV
Sfamily, contributes a lot to our personal development.

Kursiyer Nisanur YUKSEL - ISOV Zincirlikuyu MTAL 12.Simif Ogrencisi

Sinava hazirlanan bir 6grenci olarak bu projenin cok faydasini gérdiim. Yaklasik 3-4 aydir calisiyoruz ve
bu siire igerisinde kendimde olumlu y6nde bir degisim oldugunu fark ettim. Kendi basima ders calissam
da nereden baslayacagimi bilmedigim icin diizensizdi ve verim alamiyordum. $imdi ISOV'mun géniillit
bursiyerleri ile belirli bir haftalik planimiz var ve ona gére ilerliyoruz. ISOV’nin programladigi bu proje
ile evden online ders alip diledigimce soru sorabiliyorum.

I'took advantages a lot from this program as a student who is preparing for the exam. We have been working for
3 or 4 months now and I have realized that I am making progress. It was disorganized when I was studying by
myself because I didn’t know where to start. Now, we have a certain program with our ISOV scholarship holders
and we proceed according to that program. With the program that ISOV had organized, I can take online classes
and I can ask questions as much as [ want.
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YILDIZ TEKNIK UNIVERSITESI GEZIS]

Bursiyerimiz Kenan USTA, ISOV Dinckok Mesleki
ve Teknik Anadolu Lisesi 6grencileri icin kendi okulu
olan Yildiz Teknik Universitesine gezi diizenledi. Saha
gezileri, 6grencilere sinifta 6gretilen bilgileri uygulayarak
Ogrenme firsati sunmasi bakiminda oldukca degerli. Bazen
bilginin yeni bir sekilde 6gretildigini gormek, 6grencinin
kavrayisinda biiyiik bir fark yaratabiliyor. ISOV olarak
saha calismalarini bursiyerlerimiz icin de diizenliyoruz.
Biliyoruz ki giiniimiizde 6grencilerin egitim a¢isindan hemv
kisisel gelisim ihtiyaclarinin karsilanmas1 hem de arastirma
yapma, bilimsel metotlar1 kullanma ve elestirel diisiinme
gibi bircok davranisi kazanmalari bakimindan okulda
aldiklar1 egitiminin iizerine isletme gezileri 6nemli katk:
sagliyor. N

07.07.2021 tarihinde Yenilenebilir Enerji Teknolojileri
bolimiinden 14 6grencimiz ve Ogretmenleri ile birlikte
Yildiz Teknik Universitesi Alternatif Enerji Sistemleri
Kuliibiiniin (AESK) tasarim ve gévde imalat atélyesi, giic
elektronigi atolyesi, motor atdlyesi ve mekanik at6lyesini
gezdiler. Hidromobil ve elektromobil araclar iizerine
sahada egitim aldilar. Lise diizeyinde kendi elektrikli
araclarini iiretmek icin 6grencilerimiz ilk adimi atmanin
heyecanini yasadilar. Ufuk acici, vizyon gelistirici saha
gezilerini siirdiirmeye devam edecegiz.

YILDIZ TECHNIGAL

UNIVERSITY VISIT

+

Our scholarship, Kenan USTA organized a trip to Yildiz
Technical University, his own school, for ISOV Dinckik
Vocational and Technical Anatolian High School. Field trips
are priceless in respect of offering students the opportunity to
practice the knowledge they are taught at classroom. Sometimes,
seeing that information is given in a new way can make a
great difference in a student’s comprehension. As ISOV, we are
organizing field trips also for our scholarship holders. We know
that, today, adding business trips on top of the education students

> receive at school contributes greatly to both meeting personal and
development-related needs of students in terms of education and
to their adoption of several behaviors, like researching, using
scientific methods and thinking critically.

T
On 07.07.2021, 14 students from the department of Renewable
Energy Technologies, together with their teachers, visited the
design and body manufacturing workshop, power electronic
workshop, engine workshop and mechanics workshop and were
given on-site education for hydro-mobile and electro-mobile
tools at Yildiz Technical University Alternative Energy Systems
Club (AESK). Our students felt the excitement of taking the first
step towards manufacturing their own electric vehicles at high
school level. We will continue organizing eye-opening and vision
developing field trips.
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SOV KULUP GALISMALAR

UV CLUP

AGTIVITIES

ISOV FOTOGRAFGILIK KULUBU - IS0V PHOTOGRAPHY CLUB

Sanati, yasamlarimizin hemen hemen her aninda ayrilmaz bir
parcamuz olarak gorebiliriz. Ciinkii nereye bakarsak bakalim
sanat ve tasarim c¢alismalarini arabalarda, elbiselerimizde,
mobilyalarimizda, hayatimizin neredeyse her alaninda
gorebiliriz. %94 oraminda miihendislik fakiiltesi 6grencisi
bursiyerlerimiz arasinda, bilgisayar, endiistri, makine,
elektrik-elektronik, otomasyon vb bélim o6grencilerimiz
bulunuyor. Bursiyerlerimiz bir yandan basari ile bsliimlerini
okurken bir yandan da ISOV Fotografcilik Kuliibiine dahil
olarak hayatlarin1 ve bakis acilarini zenginlestiriyor, estetik

We can consider art as an integral part of almost every moment
of our lives. The reason behind that is, no matter where we look
at, we can see art and design works on cars, dresses, furniture
and nearly any field of our lives. We have students from the
departments of computer, industry, machinery, electrical and
electronic, automation etc. among our scholarship holders, 94%
of who are studying at faculties of engineering. On the one hand,
our scholarship holders continue their studies successfully at the
\ relevant departments and, on the other hand, enrich their lives and
perspectives by joining the ISOV Photography Club and strengthen

yo6nlerini giiclendiriyorlar.

Fotografcilik, insan yasaminin belli zaman dilimlerinin
sembollesmesine, hayal giicliniin zenginlestirmesine katki

sagladigy gibi genc bursiyerlerimizin etraflarinda olup 1
bitenlere karsi daha farkli bakmasini sagliyor. Bu yiizden”y"

ISOV Fotografeilik Kuliip Calismasi’nin hem gérmeye dayali
ihtiyaclan karsilayan hem de zihinsel gelisimi saglayan bir
arac oldugunu soyleyebilliriz.

Alinan egitimlerin ardindan bursiyerlerimiz cektikleri
fotograflar ile sergi acacak olmanin heyecani icerisinde
calismalarini siirdiirityor. Ne mutlu bize.

their aesthetic aspects.

Photography not only contributes to symbolization of certain time
slices of human life and enrichment of imagination, but also gives
a more different perspective to our young scholarship holders about
what is happening around them. This is why, we can suggest that
ISOV' Photography Club Activity is a tool that meets the vision-
based needs and enables mental development.

Following the received trainings, our scholarship holders continue
their studies, feeling excited to open exhibitions with their photos.
How lucky we are.

ISTANBUL SANAYi ODASI VAKFI
FOTOGRAFCILIK KULUBU
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PILOT OKUL BAéARI HIKAYELERI

PILOT SCHUOL SUGGESS STORIES

V*V

Istanbul sanayi Odas1 Vakfi olarak 2021 yilinda mesleki
ve teknik egitim alaninda pilot okullarimizda ortaya
yeni bir yol haritas1 koyduk. Ozellikle sektore duyarls,
tilkemizin 6nceliklerini esas alacak dinamik bir mesleki
egitim anlayis1 gelistirmeyi amacladik. Ogrencilerimizin
mesleki ve kisisel gelisimini uluslararasi rekabet
edebilir yeterlilige sahip hale getirebilmek ve gelismeler
karsisinda hazir bulundurmak, yola ¢ikis gerekcemizi
olusturdu. Sosyal mesafe kurallarina uygun bir sekilde
hem uygulamali, hem de cevrim ici siirdiirdiigiimiiz
calismalar, 6grencilerin daha donanimli bireyler olarak
yetismesine 6nemli katkilar sagliyor. 2021 yili icerisinde
pilot okullarimizda gerceklesen basarili calismalardan
baz1 6rnekleri asagida sizler icin derledik.

As Istanbul Chamber of Industry Foundation, we have
established a new road map for our pilot schools in the field
of vocational and technical education in 2021. In particular,
we aimed at developing a sense of vocational education
that will be based on the priorities of our country. The
reason why we departed was to enhance the vocational and
personal development of our students to an internationally
competitive competence level and prepare them for potential
developments. The studies we carried out in accordance with
the social distancing rules, both in practice and online, make
significant contributions to raising students as more equipped
individuals. Below is a compilation of some successful
examples conducted at our pilot schools in 2021.

Pilot okulumuz ISOV Dinckék Meslek ve Teknik
Anadolu Lisesi endiistriyel otomasyon teknolojileri
alan1 6grencileri okulun doner sermayesi kapsaminda
tiretim gerceklestiriyorlar. Yine kendi iirettikleri CNC
Router cihazlari ile PLC ve kumanda egitim setleri imal
ederek okullarinin gelir elde etmesini sagliyorlar. Ayni
zamanda sanayi odakli ve uygulamali egitim gérme
imkani buluyorlar.

Students of our pilot school, ISOV Dinckik Vocational and
Technical Anatolian High School, majoring in the field
of industrial automation technologies are manufacturing
within the bounds of the revolving fund of the school. They
are manufacturing PLC and controller training sets by using
the CNC Router devices, thus generating income for their
schools. They also get the opportunity to receive industry-
oriented and applied education.

ISOV Dinckok Mesleki ve Teknik Anadolu Lisesi, 39
dgrencimiz ve 15 danisman 6gretmenimizin destegiyle
TUBITAK Bilim Fuarlari Destekleme Programi
kapsaminda yil icinde bir sergi diizenledi. Bu sergide
okulumuz, hazirladiklar1 22 bilimsel proje ile bizleri
gururlandird:.

ISOV Dinckiok Vocational and Technical Anatolian High
School held an exhibition during the year, within the
framework of TUBITAK Science Fairs Support Program,
with the supports of 39 students and 15 advisor teachers.
At the exhibition, our school filled did us proud with 22
scientific projects.
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ISOV Zincirlikuyu Meslek Lisesi 11.sinif 6grencimiz
Berkay Akkoyun 20-21 Kasim tarihlerinde Antalya da
diizenlenen “2021 Okculuk Tiirkiye Kupast” finallerinde
Tiirkiye 2. Oldu. Kendisini ve basarisinda pay sahibi
olan herkesi tebrik ediyoruz.

An 11th grade student from ISOV Zincirlikuyu Vocational
High School, Berkay Akkoyun, ranked 2nd at the “2021
Archery Turkey Cup” finals, held in Antalya province
between 20 and 21 November. We would like to congratulate
him and everyone who has a share in his success.

ISOV Dingkk Meslek ve Teknik Anadolu Lisesi 6grenci
ve dgretmenleri, okulda asir1 su tiiketimini engellemek
ve ellerin 6nerilen siire boyunca ytkanmasin saglamak
amaciyla 6gretmenlerimiz tarafindan tasarlanan Yirmi
Saniye Kiti'nin iiretimine basladilar.

Students and teachers of ISOV Dinckok Vocational and
Technical Anatolian High School started producing the
Twenty-Seconds Kit designed by our teachers in order to
prevent overconsumption of water at school and make sure
that hands are washed within a recommended time.

[SOV Dinckok Meslek ve Teknik Anadolu Lisesi
#TEKNOFEST’te acmis oldugu standi Milli Egitim
Bakani Prof. Dr. Mahmut Ozer, Istanbul Il Milli Egitim
Miidiiri Levent Yazici ve Mesleki ve Teknik Egitim
Genel Miidiirii Prof. Dr. Kemal Varin Numanoglu ile
ziyaret etti. Ogrencilerimizin motivasyonu goriilmeye
degerdi.

ISOV Dinckiok Vocational and Technical Anatolian High
School visited the stand set up at # TEKINOFEST, together with
the National Education Minister, Prof Dr. Mahmut Ozer, the
Provincial Director of National Education, Levent Yaza, and
Director General for Vocational and Technical Education,
Prof: Dr. Kemal Vann Numanoglu. Motivation of our students
was worth seeing.
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UKULLARIMIZ
JUR SGRUOLS

150

Temeli 2003 yilinda Cumhurbaskanimiz tarafindan
atilan ISOV Mesleki Egitim Kompleksinin tiim insaatini
gerceklestirdik ve 2006 yilinda tiim donanimlarini da
tamamlayarak Milli Egitim Bakanhigimiza hibe ettik.
Yaklasik 13 bin metrekarelik kapali alani kapsayan ISOV
Egitim Kompleksi toplam dort bloktan olusmaktadir:

iSOV Dinckok Anadolu Teknik Lisesi: 700 6grenci
1 kapasiteli okulumuzda 16 adet derslik, 11 adet atolye,
4 adet laboratuar, kiitiiphane, bilgisayar ve hobi odalar1
bulunmaktadir. Okulda Elektrik ve Elektronik Teknolojisi,
Endiistriyel Otomasyon Teknolojisi ve Yenilenebilir Enerji
Teknoloji alanlarinda egitim verilmektedir. 1

iSOV DINGKOK MESLEKI VE TEKNK ANADOLULISES
\/ DINCKOK VOCATIONAL AND TECHNICAL ANATOLIAN HIGH SCHOOL

We have completed the construction of ISOV Vocational Education
Complex whose foundations were laid by our President of Republic
in 2003 and after the completion of its equipage in 2006, we donated
it to the Ministry of Education. ISOV Education Complex which
covers almost 13 thousand square meters of closed area, consists of
four blocks:

ISOV - Ding¢kok Anatolian Technical High School: In our
1 school with 700 student capacity, there are 16 classrooms,
11 workshops, 4 laboratories, library, computer and hobby
rooms. The fields of education in this school are; Electric and
Electronics  Technology, Industrial Automation Technology,
;,Renewable Energy Technology.

2 ISOV Vehbi Kog¢ Yasam Boyu Egitim Merkezi:

Egitmenlerin egitimi ve c¢alisanlarin mesleki gelisim
egitimlerinin verildigi bir merkez olmasi amaciyla
kurulmustur. Yasam Boyu Egitim Egitmen binasi 9 adet
dersligiyle yaklasik 500 ogrenciye egitim verilebilecek

kapasiteye sahiptir.
ISOV  Sabri
3 standartlarda hazirlanmis, en modern cihazlarla™

desteklenmis, 1770 m2 alana sahip, 650 kisilik oturma
kapasitesi ile her tiirli spor karsilasmasina ev sahipligi
yapabilecek sekilde tamamlanmustir.

ISOV Sakip Sabanci Konferans Salonu: Kiiltiirel
4 etkinlikler, konferans, konser, tiyatro, acik oturum gibi

faaliyetlerin yapilabilecegi son derece modern konsepti
ve 400 kisilik oturma kapasitesi ile ideal bir mekandir.
Konferans Salonunun devaminda yer alan ve tamamen
ayr1 kullanima sahip kokteyl ve yemek servisi yapilabilecek
ozellikte Fuaye de 300 kisilik oturma kapasitesi ile her tiirli

Ulker Spor Salonu: Uluslararast

ISOV - Vehbi Ko Lifelong Development Education Center:
2 The purpose of the establishment is to create a center that can

provide education for instructors and education of vocational
development for employees. Lifelong Education’s instructor
building consists of 9 classrooms and it has the capacity to provide
education to 500 students.

g ISOV - Sabri Ulker Sports Hall: It has international
"3 standards and it was supported by the cutting-edge devices.
With its 1770 square meters area and sitting area for 650
people, it was established to host all kinds of sports competitions.
4 which cultural activities, conferences, concerts, theaters,
panel discussions can be held with its exceptional modern
concept and sitting capacity for 400 people. Foyer area ahead of the
Conference Hall has its own area of usage and cocktails and food

service can be provided in this place. With its sitting capacity for
300 people, it was design to fulfill all kinds of needs.

ISOV - Sakip Sabanci Conference Hall: It is an ideal venue

ihtiyac karsilayacak sekilde planlanmuistir.
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ISUV ZINCIRLIKUYU MESLEKI VE TEKNIK ANADULU LISESI
CIRLIKUYU VOCATIONAL AND TECHNICAL ANATOLIAN HIGH SCHOOL

Istanbul'un tarihi mekanlarma ev sahipligi yapan, ISOV
Zincirlikuyu Mesleki ve Teknik Anadolu Lisemiz, en eski yap1
meslek egitimi veren okul 6zelligine haizdir. 1884 yilinda yazlik
av koskii olarak insa edilen ve uzun yillar padisah ailesinin
ikametgah ettigi okulumuz, 1923 yilinda Cumbhuriyetin
ilantyla birlikte ilkokul olarak Canakkale Savasinda sehit
diisen kahramanlarimizin cocuklarina hizmet etmistir. 1939-"4

ISOV Zincirlikuyu Vocational and Technical Anatolian High School
that embodied Istanbul’s historical places, possesses the feature of
being the oldest school which provides vocational education. Our
school which was built as a hunting lodge in 1884 and resided by
the monarch sfamily, served to the children of martyr of Gallipoli
Battle as a primary school with the proclamation of the Republic.
Y Between the years 1939 and 1940, it transferred to provide the

1940 yilinda Yap1 Usta Okulu adi altinda 6gretime baslayarak
mesleki egitime gecmistir.

2000 ylhnda Istanbul Valiligi ve Vakfimiz arasinda imzalanan
protokolle ‘ISOV  Zincirlikuyu Mesleki ve Teknik Anadolu
Lisesi” adin1 almistir. Protokole gore Okulun tiim binalarinin )
yenilenmesi, atlye ve laboratuarlarin donanimlarimin*y*
teminini gerceklestirdik. Halen okulun 6grencilerin mesleki
gelisimi icin gerekli olan ihtiyaclarini temin etmekteyiz.

Okulumuzda; Insaat Teknolojisi, Tesisat Teknolojisi ve
Iklimlendirme, Harita Tapu ve Kadastro alanlarinda egitim

vocational education under the name of Yap Usta Okulu.

It was named as “ISOV Zincirlikuyu Vocational and Technical
Anatolian High School” after the protocol signed between
Governorship of Istanbul and our Foundation. According to the
. protocol, we renewed all of the buildings of the school and procured
equipment for workshops and laboratories.

Fields of education; Construction Technology, Installation
Technology and Climatization, Map Land Registry and Cadaster.

verilmektedir.

. |STANBUL - ZEVTINBURNU
sEHIT BUOVUKELGI GALIP BALKAR

k“x -) HESLEHluTEHHIKAHADﬂLU L!SEEI

IS0V SEHIT BOYUKELGI GALIP BALKAR MESLEK] VE TEKNK ANADOLU LISES!

. 1S0\-SEHTBUYEKELCHGALIP BALKAR VOCATIBNAL AND TECHNCAL ANATOLIAN HGH SCHOOL

Eski adiyla Topkap1 Tekstil Meslek Lisesi 1937 yilinda egitim
hayatina baslamis ancak bugiin sahip oldugu binaya Istanbul
Sanayi Odasinin katkilarryla 1968 yilinda tasinmistir. Okul,
Ulke sanayisine ve tekstil sektoriine nitelikli teknik eleman
yetistirme konusunda ¢ok ¢nemli hizmetler verme gorevini
basar1 ile yerine getirmektedir. Bugiin tekstil sektSriiniin
iilkemizdeki yerine baktigimizda, okulumuz mezunlarinin™
cok 6nemli gorevler icra etmekte oldugunu bityiik bir onur ve
kivancla gormekteyiz.

Sektoriin en koklii egitim kurumu olarak kabul edilen okul,
son yillarda tekstil sektériinde siiratle gelisen makine teknoloji ]
karsisinda, Milli Egitim Bakanhginin destegine ragmen ¢agin
gerisinde kalmustir. Uyelerimiz ile birlikte miimkiin oldugunca
okuldaki fiziki imkanlarin iyilestirilmesi donanimlarin giincel
teknolojiye uygun hale getirilmesi icin calismaktayiz.

Okulumuzda; Tesktil Teknolojisi ve Moda Tasarim Teknolojisi

Formerly named as Topkapr Textile Vocational High school, it
began its education life in 1937. However, it moved to the current
building in 1968 with the contribution of Istanbul Chamber of
Commerce. School has been accomplishing the mission of providing
important services in terms of raising qualified technical personnel
for the industry of the country and the textile sector. When we

Y consider about the textile sector’s position in our country, we,
proudly and gladly, realize our alumni are performing very
important missions.

The school which is seen as the most established educational
institution is behind the times over the ever- developing machine
"technology, in spite of the support of the Ministry of Education.
With our members, we are working on to ameliorate the physical
opportunities and adapt the equipment to the current technology.

Fields of Education;
Technology.

Textile Technology, Fashion Design

alanlarinda egitim verilmektedir.
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PILOT OKULLARIZINISO PROJELER

NSANSIROBOT - HUMANOID ROBOT

ISOV Dincksk Mesleki ve Teknik Anadolu Lisemiz ile Istanbul
Sanayi Odasi'nin birlikte yiiriittiigii proje kapsaminda okulumuz
otomasyon boliimiiniin dnciliigiint yaptig1 ve cagimizda ileri
teknolojik ¢calismalara uyum saglamak ve takip edebilmek icin
robotik calismalarla okulumuzu daha iyi temsil edebilmek ve
bu robot tasariminin, kontroliiniin ve {iretiminin bizi bu yolda
daha ileri adimlara tasiyacagina inanilmaktadir.

Hedefler; insan anatomisine benzer yapida olmasi, iki ayak
iizerinde yiiriiyebilmesi, modiiller bir yapida olup her yil
gelistirilmesi , bir nesneyi tutup kavrayip istenilen yere tasimasi,
yapay zeka entegre edilip bazi kararlar1 verebilmesi.

In the scope of the Project that our ISOV Dingkik Vocational and
Technical Anatolian High School and Istanbul Chamber of Commerce,
we believe that our department of automation is taking the lead and
in order to adapt high technological studies and follow them, robotics
studies will represent our school better and the design, control and
production of robotics will move us forward.

Goals: It will be similar with the human anatomy, Bipedalism, to
develop it every year as it has a modular structure, to develop it in upon
holding, gripping and move the object to the desired place, to integrate
it to the artificial intelligence and cause it to decide in some subjects.

U PROJEGTS OF OUR PILOT SCHOOLS
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BENZINLI YOL GIZGI MAKINES|
GASOLINE-POWERED ROAD
MARKING MACHINE

ISOV Zincirlikuyu Mesleki ve Teknik Anadolu Lisemiz ile
Istanbul Sanayi Odasr'nin birlikte yiiriittiigii proje kapsaminda,
doéner sermaye ile yapilan MTSK alanlar1 ve her tiirlii zemine
uygulanacak cizgi boyama calismalarinin profesyonel sekilde
ve daha kaliteli yapilmasi; zaman, is giicii, maliyet ve boya
sarfiyatinin minimum diizeye indirilip maksimum diizeyde
iscilik yapilmasina olanak saglamasi. Hem zeminin hem de yap1
duvarlarinin (manuel olarak kullanilabildiginden) boyanmasina
olanak sagladig1 icin genis bir boyama alanina sahiptir bundan
dolayr Ogrencinin calisma ortamma ve piyasa sartlarina
uyumunu saglarken 6gretmenin de mesleki gelisimine katki
saglamasi.

In the scope of the Project that is conducted by our ISOV Zincirlikuyu
Vocational and Technical Anatolian High School and Istanbul Chamber
of Commerce, studies on pat line paint which will be applied every kind
of ground and MTSK (Motor Vehicles Driving Courses) will be done
professionally and of good quality; to reduce the time, workforce, cost
and paint waste and increase the work ship to the maximum level. It
makes possible to paint the ground and the Wall (as it can be used
manually) it has a wide area of painting. And thanks to that, while
it helps the adaptation of the student to the work environment and
market conditions, it also contributes to the Professional development
of the teacher.
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2022 YILI GALIGMA PROGRAMI - 2022 WORK SCHEDULE

Gelecege giivenle ilerleyen bir iilke ve toplum olabilmemiz,
hep birli_{g(te deger iiretmemiz ile illi)skili ve oldukca
6nemlidir. Sivil toplum kuruluslarinin, is diinyast ile sosyal
alanlarda bir biitiinliik icerisinde ¢alismasi, diinyamizin ve
islerimizin stirdiiriilebilirligi ve yarinlarimiz icin yatirim
degeri tasir. Bu anlamda sanayimizin degerli iiyelerinin
de destegini her zaman oldugu gibi arkamiza alarak,
goriis oneri ve katkilar ile ¢alismalarimizi artan ivme ile
stirdiirecegiz.

Vakfimizin 6zellikle sanayimizin ihtiya¢c duydugu alanlara
yonelik ¢alismalar konusunda lider bir kimlik tistlenmesi
sosyo-kiiltiirel gelisime de 6nemli katkilar saglamaktadur.

Yasam sekillerimiz ve is modellerimiz kokten bir
déniistim geciriyor. Doniistimiin icinde 6nemli bir paydas
olabilmenin yolu 6zellikle gelecek nesillere bu adaptasyonu
saglayacak yetkinlikler kazandirmaktan geciyor. lIyi
egitimli, bilgi cagina ayak uydurabilen, farkindalig yiiksek,
girisimci, tretken ve yaratict bireyler yetistirmenin
toplumumuzun gelecegi acisindan éneminin farkindayiz.
Bu dogrultuda hayata gecirdigimiz projelerle egitim
ve gelisim imkanlarin1 cagin gerektirdigi standartlarda
tutmaya, topluma bu alanlarda katki saglamaya devam
edecegiz. Oniimiizdeki yil icinde;
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Istanbul Sanayi Odast Vakfi'nin amaclarin1 benimsemis
siz degerli tiyelerimiz ile hayirsever gercek ve tiizel
kisilergen Vaﬁﬁmlza bagis kazandirma calismalarimiz
devam edecektir.

Basarili ve ihtiyact olan ('?Frencilere karsiliksiz burs
imkani saglamaya devam edilecektir.

Burs destegi disinda bursiyerler icin isletme gezileri,
sektorel bi%gi paylasimlari, vizyon oturumlari, kisisel
gelisim egitimleri vb gibi faaliyetlerle mesleki ve kisisel
gelisimlerini katki saglanacaktir.

2021 yilinda baslattigimiz ISOV Mentor Mentee Gelisim
Akademisi ile bursiyerlerimiz ile is insanlarinin daha fazla
tecriibe paylasimi ve iletisim kurmalari hedeflenmistir.
2022 yilinda daha fazla gencin bu destekten faydalanmas:
saglanacaktir.

Bursiyerlerimizin mesleki tecriibe ediniminde 6nemli bir
faktor olan staj uygulamasini tiyemiz olan isletmelerde
erceklestirmelerini  amaclayan ISOV  Staj Programu
%ir mobil aplikasyon ile sanayicilerimizin kullanimina
sunulacaktir. Bu sayede ihtiyac duyulan miihendislik
alanlarmin  herhangi birinden stajyer bulunmasi
sistematik saglanacaktir.
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Bursiyerlere yonelik diizenlenecek sosyal aktiviteler ile
aidiyet duygusu gelismis bir vakif kiiltiirii olusturmak,
bursiyerler arasinda temeli vakfimizda atilmis uzun
Zﬂlara dayanan dostluklar kurulmasina vesile olmak
edeflenmektedir.

Goniillillik ~ calismalarimiz ~ bursiyerlerimizin =~ ve
tyelerimizin katihmi ile artarak devam edecektir. Bu
baglamda geng bursiyerlerimizin topluma katki sa%layacak
sosyal girisimleri cesitlendirilecek ve yayginlastirilacaktir.
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. Mezuniyete hazirlanan bursirlerlerimize yonelik TOSB
y IK uzmanlari ile birebir gerceklesen ve bursiyerlerimizin
| is hayatina hazirlanmalarina 6nemli katkilar saglayan
miilakat simiilasyonlar siirdiiriilecektir.
45 Yapilan tiim faaliyetlerin sosyal medya iletisim araclari ile
y aylasilmasi ve yayginlastirilmasi siirdiiriilerek vakfimizin
ilinirliginin daha da artmasina katki saglanacaktir.
Avrupa Birligi, Kalkinma Ajansi, Merkezi Finans Thale
Birimi vb. hibe destegi saglayan kurumlar vasitastyla
mevcut calismalar ve yeni projeler i¢cin Vakfin biitcesine
fon kaynag yaratilacaktir.

Pilot okullarimiz kapsaminda mesleki egitime katkilarimiz
siirecektir. Ureten gir nesil yetistirmek amaciyla verilen
egitimin sanayiye uyumu ve mezun istthdaminin
artirilmasi icin calismalar siirdiiriilecektir.
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To be a country and a society that proceed to the future
confidently is both very significant and relevant to raising value.
The fact that the Nongovernmental organizations working with
business world in social areas in unity, carries an investment
value for our worlds and business progress and maintainability
of our business. In this sense, by keeping our valuable members
of our industry onside and with their opinions, suggestions
and contributions, we will continue our work with increasing
acceleration.

Assuming the leading role on works directed to the areas that
especially our industry needs, makes a big contribution to the
socio-cultural development.

Our lifestyles and business models are radically transforming.
The way of being an important partner in this transformation
is passing through to provide perfection that procure this
adaptation especially to the future generations. We are aware
of that the significance of raising well-educated, adapted to
the information age, well-aware, entrepreneur, productive and
creative individuals for our society’s future. In this direction,
we will continue to maintain the education and development
standards with the projects which we put into practice as
required by the age and contribute to the society in those fields.
Within the next year;

A ) Our work on donation from beneficent natural and legal
#| persons will continue with our valuable members who embrace

the goals of Istanbul Chamber of Industry Foundation.
A

Apart from scholarship support, with the activities such as
A5 enterprise trips, sectoral information sharing, vision sessions,

| personal development educations etc, their professional and

personal development will be contributed.
a )
E4

The non-refundable grant opportunity will be continued to
provide for the successful and in-need students.

With ISOV Mentor Mentee Development Academy started
in 2021, the aim is to provide sharing experiences and
communication between our scholarship holders and business
people. In 2022, the number of the young people who take
advantage of this opportunity will be increased.

ISOV Internship Program, whose aim is to take the internship
program’s place in the member enterprises, which is a significant
element on Professional experience gaining for our scﬁolarship
holders, will be opened to use of our industrialists with a mobile
application. Thanks to that, finding an intern in any of the
required engineering areas will be provided systematically.
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The aim is to create a foundation culture which has a developed
sense of belonging with social activities devoted to scholarship
holders and to create long-term friendship relationships whose
foundations are laid in our foundation between scholarship
holders.

Volunteer Works will increasingly continue with the
participation of our scholarship holders and members. In this
sense, our young scholarship holders will contribute the society
and diversify and extend social enterprises.

Interview simulations that are devoted to our scholarship holders
who are preparing for graduation, has significant contributions
on preparing business life for our schol%rship holders as it is
held one-on-one with TOSB HR specialists, will continue.

The contribution for the recognition of our foundation will be
increased by sharing and popularizing all kinds of activities on
social media communication tools.

Through the donation contributing institutions such as
European Union Development Agency, Central Finance and
Contracting Unit etc, the source of fund to the Foundation’s
budget on existing works and new projects will be created.

In the scope of our pilot schools, our contribution to the vocational
education will continue. Works on the consistence of industry
and education which is provided for raising a productive
generation and increasing the employment will be maintained.
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CONTAGT INFORMATION

o [stiklal Cad. Odakule Is Merkezi No:142 K:16
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% (+90) 212 293 5418 - (+90) 212 293 5419

e 3 https://www.isov.org.tr

@ 1SOV@1SOV.org.tr
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